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—— Ho Technical University ——

Ho Technical University started as a
Technical Institute in 1968 with the primary
objective of providing pre-technical
education. By 1972, the Institute upgraded
its courses, resulting in the expansion of
the pre-technical programmes into courses
in engineering and vocational fields such as
Basic  Engineering, Agricultural and
Mechanical Engineering, Building
Technology, Fashion, Hospitality
Management and Business Education.

In 1986, the Institute became a Polytechnic.
It however continued to operate as second
cycle institution, until 1993, when the
Polytechnic was upgraded to a
fully-fledged tertiary institution by the
enactment of PNDC Law 321 and charged
with the responsibility of training students
in the technical and vocational skills to the
Higher National Diploma [HND] level.

Subsequently, in 2007, Polytechnics were
given the mandate by the Polytechnics Act
745, to award their own degrees to the
highest level.

Ho Technical University has the mandate to
award degrees, diplomas, certificates and
other qualications to the highest level in
Engineering, Science and Technology based
disciplines, Technical and Vocational
Education and Training, Applied Arts and
related disciplines.

STRATEGIC MANDATE

OUR VISION

To become a hub of practical education
and innovation advancing sustainable
global development.

OUR MISSION
STATEMENT

To develop highly competent human
capital through career-focused education,
skills training, research and innovation in
partnership with stakeholders.

ETHICS POLICY
STATEMENT

Ho Technical University is a secular and
non-partisan public institution.
Admissions and academic awards are
based on merit without regard to
ethnicity, race or nationality, religious
affiliation or beliefs, physical disabilities or
gender. Academic and social interactions
within the University are governed by the
principles of fair play, justice, honesty,
moral rectitude, and respect for authority,
human rights and the environment.

OUR CORE VALUES

Integrity:
Honesty, loyalty and
accountability

Social Inclusiveness:
Gender equity, people
centeredness and fair
opportunity for all

Environmental Sustainability:
Environmental consciousness
and community development.

Quality:
Excellence through pursuing
highest standards

Innovativeness:

Problem solving through
creativity, inventiveness and
entrepreneurship

The Technical Universities Act 2016 (Act 922) defines the mandate to principally provide career-oriented vocational and
technical higher education, undertake vocational and technical research and propagate applicable knowledge. The University
has additional mandate to build and nurture relationships with professional bodies and industry. Its strategic mandate is
couched in the Strategic Plan of the University.
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8:45 AM

PROGRAMME Graduands Seated
OUTLINE 9:00 AM

Arrival of Guests

* Procession:
- Convocation
- University Council
+ National Anthem
» Opening Prayer
« Constitution of Congregation & Welcome Address
by Chairman of Council
* Gaudeamus
+\Vice-Chancellor's Report to Congregation
* Musical Interlude
* Introduction of Guest Speaker
 Address by Guest Speaker - Mrs. Priscilla Adoboe
+ Musical Interlude
« Valedictory Speech by Overall Best Graduating Student
* HTU Anthem

* Presentation of Graduands by Deans
- Faculty of Art and Design
- Faculty of Built and Natural Environment

- HTU Business School

» Conferment of Degrees and Diplomas by Chairman of Council
* Presentation of Awards (First Class Graduates)
* Presentation of Special Awards
+ Musical Interlude
*Acknowledgements/Announcements
» Dissolution of Congregation by Chairman of Council
» Mia de Nyigba Iolo la
* Closing Prayer
+ Recession
- University Council

- Convocation
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FOREWORD

It is with immense pride and joy that we gather for the
26th Congregation of Ho Technical University to
celebrate the accomplishments of our graduates. In
accordance with the provisions set forth in Statute 51
of the Statutes of Ho Technical University, we honour
this remarkable cohort of graduates who have
exemplified excellence through rigorous training,
practical experience, and mentorship.

As Vice-Chancellor of this reputable University, it fills
me with pride to witness our graduates not only
achieving academic excellence but also excelling in
practical competencies pivotal for success in their
respective fields. It is important to highlight that in
the lead-up to this 26th Congregation, Ho Technical
University made substantial advancements to
enhance the educational landscape. In fact, we have
expanded our academic programmes to address the
evolving needs of the industry and society at large.
Our commitment to sustainability is evident in our
ongoing Green Campus initiatives, which aim to
strengthen collaboration in renewable energy and
sustainable technologies. Additionally, we established
two new studios for the Department of Architectural
and Real Estate Management, retooled laboratories,
and secured critical equipment and resources to
foster exceptional teaching and learning experiences
in the University. We also continue to place great
emphasis on the continuous professional
development of our faculty and staff. The Continuing
Professional Development (CPD) programme remains
a cornerstone of our commitment to enhancing the
expertise of our Faculty and Staff through study leave
provisions and sponsorship opportunities both locally
and internationally.

| am also happy to note that, in the recent Times
Higher Education SDG Impact Rankings, Ho Technical
University has once again earned its place among the
top five universities in Ghana in terms of Quality
Education (SDG 4), and the Best Technical University in
Ghana as acknowledged in the esteemed Times Higher
Education 2025 World University  Rankings.
Furthermore, in EduRank’s 2025 Rankings of best
universities in the world, HTU has been ranked as the
Best Technical University in Ghana. The 2024 Green
Metric World University Rankings also affirmed our
commitment to sustainability, ranking HTU as the No.
1 University in Ghana and the 7th Best University in
West Africa. Additionally, our students displayed
remarkable competitiveness and ingenuity in various
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national competitions, including winning the
prestigious USA Poultry and Egg Export Council
(USAPEEC) National Chicken Cooking Competition in
June 2025 and the second edition of the Joy Prime ‘Big
Chef’ Tertiary Cooking Competition in December 2024.
Additionally, HTU hosted and emerged victorious at
the 9th Annual Tertiary Cadet Corps Congress. These
accomplishments are a testament to our unwavering
pursuit of academic excellence, research, and our
meaningful impact on both local and global
communities.

Our commitment to setting the agenda for finding
solutions to national challenges also led to the
organization of the Maiden Food, Agriculture,
Technology, and Sustainability (FATAS) Conference,
which took place from 17th -19th November, 2025. The
conference, themed, “Rethinking the Future of Food
and its Allied Systems in an Era of Sustainability
and Circularity,” attracted both national and
international participants.

Further, our capacity in grantsmanship continues to
deepen as seen in the implementation of Centres of
Excellence in the University namely the Ghana Circular
Economy Centre (GCEC), the Solar Technology
Application Resource Centre (STAR-C), and the Centre
of Excellence in Biomedical Engineering among others.

Despite the challenges faced within the educational
landscape, we remain unwavering in our commitment
to fostering an enabling environment and robust
support systems that empower our students and
graduates.

| wish to extend my heartfelt gratitude to the Ministry
of Education, the Governing Council, Executive
Management Committee, the Academic Board,
Regulatory Bodies, Ghana Education Trust Fund, Volta
Regional Coordinating Council, our esteemed partners,
sponsors, faculty, staff, students, alumni, and the
entire university community. Your steadfast support,
commitment, and contributions have been
instrumental in propelling Ho Technical University
towards its growth and development.

Congratulations to our new graduates!
Adanu Nazu Kekeli!

PROF. BEN Q. HONYENUGA, VICE-CHANCELLOR
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REPORT

PROF. BEN Q. HONYENUGA

Introduction

This report presents a detailed overview of the
significant  milestones and developments
achieved since the 25th Congregation held on 29th
November 2024. We have made remarkable
progress in implementing the Strategic Plan for
2023-2027, focusing on key areas such as Teaching
and Learning, Research and Innovation, Student
Engagement and Experiences, Partnerships and

Internationalization, Governance and
Institutional Development, Sustainable
Infrastructural Development, and Financial

Sustainability. Among our key accomplishments
over the period include the introduction and
implementation of innovative programme
offerings designed to align with current trends
and demands, the expansion of experiential
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Vice-Chancellor

learning opportunities, and the enhancement of
support services that cater for the diverse
needs of our student body. We have also
introduced initiatives targeting at cultivating a
vibrant campus community, promoting
collaboration and inclusion among all students.
The unwavering support and commitment of
the Governing Council, Academic Board, and
Management to fostering an exceptional
educational environment, is vividly reflected in
our successes and achievements as outlined in
this report. As we reflect on our
accomplishments, we anticipate to build on our
successes as we move forward into the future
with hope and optimism.
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. Hospitality & Tourism Management (HTM) as
Niche Area

The University remains committed to promoting its niche
area by equipping students with the skills and knowledge
necessary to make significant contributions to the
growth, sustainability, and innovation of the hospitality
and service industries. Our unwavering commitment to
the niche area has not only strengthened our academic
offerings but also earned us various local and interna-
tional awards, further affirming our leadership and
excellence in the field.

Currently, the University offers the
programmes aligned with the niche area:

following

- MSc. Hospitality and Tourism Management.

- BTech Hospitality Management.

- BTech Tourism, Leisure and Events Management.

- HND. Hotel, Catering, and Institutional Management.
- Diploma in Hospitality Management.

- Certificate Course in Cake & Sugar Art.

- Certificate Course in Floral & Balloon Techniques.
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In our commitment to furthering the niche area, the
Department of Hospitality and Tourism Management
(HTM) also initiated programmes aimed at adopting and
developing various tourist sites in the Volta Region,
including the WIi Water Falls and the Tafi Monkey
Sanctuary. These initiatives also involved enhancing the
skills and expertise of the members of the Hoteliers and
Chef Association of Ghana, among others.

. Introduction of New Programmes

This is @ major milestone in the history of our university,
as we have expanded our offerings from having no
four-year Bachelor’'s degree programmes to now
providing over 27 Bachelor's degree programmes. Some
of the new programmes which were introduced during
the period include, but not limited to the following:

- MSc Agricultural Technology
- MSc Food Science Technology
- MSc Statistics and Data Science

- Diploma in Hospitality Operations (Hospitality
Management)
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- Diploma in Business Administration (Marketing)

- Diploma in Business Administration (Procurement)
- Diploma in Business Administration (Accounting)

- Diploma in Business Administration (Management)
- Diploma in Business Administration (Marketing)

- Diploma in Business Administration (Office

Administration and Management)

- Diploma in Business Administration (Secretaryship
and Management Studies)

- Diploma in Statistics with Finance

. Update on Fabrication Laboratory at HTU

Following the establishment of the Fabrication
Laboratory (Fab Lab) at Ho Technical University (HTU),
the institution embarked on an exciting journey of
innovation and practical learning as part of our
international collaboration and joint research project
initiatives with the Rhine-Waal University of Applied
Sciences (HSRW). With funding from DAAD, this project
has proven instrumental in enhancing innovation and
research capabilities of our students. To ensure the
seamless operation and efficient management of the Fab
Lab, some faculty and staff participated in
comprehensive hands-on training programmes in
Germany. In addition to the training conducted abroad,
on-campus training programmes and workshops have
been organized for faculty and staff, focusing on the
practical applications of the Fab Lab. Also, a female
engineer from the Department of Electrical/Electronic
Engineering has been nominated to travel to Germany in
December 2025 for further training on the facility's use
and operations. Looking ahead, a Fab Lab Academy will
be launched in the next academic year to provide
specialized training for faculty, staff and students. This
Academy will serve as a hub for creativity and innovation,
offering workshops and courses tailored to enhance skills
in modern fabrication techniques and design thinking. By
fostering a hands-on learning environment, the initiative
aims to inspire the next generation of innovators to lead
in technology and entrepreneurship.

¢ New Architectural Technology Studios

Two (2) new Architectural Technology Studios have been
established for the Department of Architectural and Real
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Estate Management to enhance the educational
experience for students enrolled in the Architectural
Technology programme at HTU. The studios serve as
collaborative spaces where students engage in hands-on
projects, workshops, and group discussions, fostering a
sense of community among peers and encouraging
teamwork. The studios also serve as a platform for
faculty and industry practitioners to provide mentorship,
guidance, and insights into current trends and best
practices. The provision of this modern learning
environment reflects the University's commitment to
supporting the academic and professional growth of our
students.

*  Resourcing of Automobile Workshop

As part of efforts to retool the Automobile Workshop
during the period under review, the University acquired a
modern vehicle diagnostic tool, the Autel MaxilM IM608S
equipment. This advanced vehicle diagnostic equipment
is designed to improve students' practical training
experiences while also elevating the service delivery
standards within the workshop. The Autel MaxilM
IM608S features an extensive database of vehicle
coverage, enabling students to diagnose a wide range of
makes and models accurately. This tool aids in identifying
faults and troubleshooting and also provides users with
advanced functionalities such as key programming and
service resets. This also offers our students the
opportunity  to  familiarize  themselves with
industry-standard diagnostic practices, ensuring they
remain competitive in the job market upon graduation.
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Retooling of Welding Laboratory

In alignment with the strategic objectives outlined in the
HTU Strategic Plan (2023-2027), the Welding Laboratory
within the Department of Mechanical Engineering was
retooled with cutting-edge technology and advanced
machinery. This initiative was implemented to enhance
our educational offerings in welding, fabrication, and
pipe-fitting, and to ultimately prepare our students for
successful careers in these critical fields. All relevant
equipment and machinery have already been delivered
and installed. By investing in these critical resources, the
University is ensuring that its curriculum remains
relevant, continually aligned with industry standards,
and effectively prepares students for the demands of
the job market. This strategic enhancement also aims to
cultivate a more competent workforce within the fields
of Welding, Design, and Manufacturing. HTU is grateful to
the Government of Ghana through the Commission for
Technical and Vocational Education and Training (CTVET)
for funding the project.

. The University Library

Management remains committed to ensuring that the
University Library continues to provide a wide range of
services that improve access to current resources,
including an extensive selection of both physical and
digital materials. These include e-books, academic
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journals, and databases that are crucial for
contemporary research. To further bolster these
offerings, strategic budgetary allocations have been
made  towards upgrading  our  technological
infrastructure, to enhance access to digital resources,
and support advanced research initiatives.

Over the past year, the University procured three
hundred (300) new pieces of furniture for the University
Library. Management also deployed additional pieces
from the University’s existing inventory to optimize the
layout and utility of the Library. Further, the professional
capacity of the Library staff continues to grow. In
alignment with the University’s commitment to staff
development, five (5) library staff were granted the
opportunity to pursue further studies in relevant areas.
One other faculty also completed her PhD programme
within the period. These efforts reflect the University's
ongoing dedication to enhancing the capabilities of
personnel at the University Library.

Additionally, on 14* February, 2025, the University Library
organized a Chocolate Day as part of efforts to encourage
freshers and continuing students to patronize the library.
Chocolates were distributed to individuals who visited
the University Library. The event offered a warm and
welcoming atmosphere, encouraging new students to
explore the library facilities and discover the tools that
could enhance their learning experience. By blending a
fun social experience with educational outreach, the
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Chocolate Day effectively strengthened the library's role
as a central hub for academic support within the
university community.

. Retooling of Cosmetology Laboratory

The Cosmetology Laboratory has undergone extensive
renovations and retooling, incorporating equipment and
resources to better support our students' educational
journeys. These enhancements are part of our
commitment to providing conducive learning
environment, particularly as we prepare to introduce an
exciting new programme focused on Beauty and
Wellness, among others. These initiatives will not only
enhance the practical experience for our students but
also ensure they are well-equipped with the latest skills
and knowledge necessary to thrive in the dynamic field
of cosmetology.

«  Establishment of Digital Lab

In line with Management's initiative to retool the
University's Computer Laboratories, a state-of-the-art
Digital Lab has been established within the Department
of Computer Science. This state-of-the-art facility
features a remarkable selection of high-performance
computers and advanced accessories designed to
enhance teaching methods and enrich the educational
experience for our students. The Digital Lab is equipped
with the latest software and hardware, positioningitas a
collaborative hub for both students and faculty. This
innovative space not only supports the Computer
Science curriculum but also aligns with the goals of
various other departments across the University,
promoting interdisciplinary learning and fostering
innovation. We are excited about the positive influence
this new facility is having on our educational practices
and the overall learning outcomes for our students.
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. Outreach Programmes

In a strategic effort to enhance student enrolment in the
University, Management instituted dedicated outreach
teams focused on driving a series of comprehensive
admission initiatives throughout the country. Comprised
of both faculty and staff, these teams played a pivotal

role in actively engaging with prospective students and
their families, showcasing the diverse programme
offerings available at HTU. The outreach teams visited 86
second cycle institutions and participated in some
educational fairs, which served as excellent avenues for
disseminating information about the University. In fact,
the impact of these initiatives has been significant over
the period. The University has witnessed a notable
increase in our admission figures over recent academic
cycles, reflecting the effectiveness of our outreach
efforts in raising awareness about the University's
offerings. The combined approach of direct engagement
and strategic participation in educational events has
proven to be an effective strategy, fostering connections
with prospective students and their guardians.
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e Graduation ceremony for Trainees of the University’'s Apprenticeship programme.

A graduation ceremony for 28 trainees of the apprenticeship programme of the University was held on Tuesday,
5t August, 2025, at the Nkulenu Demonstration Restaurant. The event celebrated the accomplishments of the
third cohort of graduates under this initiative. This cohort comprised ten (10) trainees in the Certificate Course
in Beauty and Wellness, ten (10) in Dressmaking, seven in Auto Mechanics, and one (1) in Carpentry and Joinery.
The apprenticeship programme exemplifies our unwavering belief in the potential of our students and the
promise of our industry. The initiative also represents a significant step toward fostering inclusion and
innovation in education, creating diverse pathways for young individuals to join the university community and
contribute meaningfully to national development.

« 32" Matriculation Ceremony of the
University

The 32" Matriculation Ceremony of the University
was held on Friday, 28™" February, 2025, marking a
significant milestone in the history of the University.
A total of 4120 new students were officially
matriculated on the day. The event, which was held
in three separate sessions, was presided over by the
Vice-Chancellor and well-attended by Management
officers, Deans, Directors, Heads of Department,
Convocation, and students.
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« 25 Congregation of Ho Technical University

The 25 Congregation Ceremony of Ho Technical University was held on 29t November 2024, at the G.M.
Afeti Auditorium. A total of 1,632 graduates received various degrees and diplomas during this event. The
ceremony was presided over by Mrs. Levina Baah-Nuakoh, the Acting Chairperson of the Council. The
Guest Speaker for the occasion was Mr. Churchill Kartey Amedzeame Gati, an alumnus and Managing
Director of Cabrid Company Limited. Mr. Kartey provided insights that highlighted his successful career,
inspiring graduates to harness the skills they have acquired at HTU to create jobs for themselves and
others.

. Faculty/Departmental Open Days and Exhibitions

During the period under review, Faculty/Departments organized Open Days and Exhibitions as part of
their Faculty Week celebrations as detailed below.

The Faculty of Art and Design commemorated its 7% Faculty Week from 22" to 26 July, 2025, under the
captivating theme “Safari Soirée - Elegance, Wildlife, and Culture.” A highlight of the celebration was an
exhibition that displayed the works of faculty, staff and students, which attracted people from all walks
of life. To foster community spirit, a series of interactive games were also organized, providing students
and faculty a chance to connect in informal settings. The culmination of the week was marked by an
extravagant Fashion Show that showcased innovative designs and talents from students, celebrating
both creativity and craftsmanship amidst a beautifully decorated runway.

Similarly, the Faculty of Applied Science and Technology (FAST) held its annual FAST Week celebration
from 28t July, 2025, to 3™ August, 2025, under the theme “Innovating for a Sustainable Future: Bridging
Science, Technology, and Society.” The celebration was officially launched on Monday, 28 July, 2025 at the
G.M. Afeti

Auditorium, with Chief Executive Officer of CelTel Network Ltd, Mr Prince Kofi Kudjeson, serving as Special
Guest of Honour. The week-long event brought together students, faculty, and industry partners for a
dynamic showcase of academic excellence, creativity, and community engagement. During the FAST Week
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celebrations, students from the Computer Science Department showcased their knowledge and skills by offering
free repairs and maintenance of computers and accessories, and mobile phones to the University community and
beyond.

Further enriching the academic environment, the Faculty of Engineering held its Faculty Week and Exhibition, from
15% to 19t July 2025, themed “Collaborative Engineering: Inspiring Innovation for Sustainable Development.” This
week was marked by a series of diverse exhibitions aimed at showcasing engineering projects that address pressing
global challenges. Students presented collaborative projects that highlighted the integration of technology and
engineering principles with sustainability goals. The exhibitions provided an opportunity for students to engage
with industry professionals and peers, fostering collaboration and the exchange of ideas. The enthusiasm and
creativity displayed throughout the Faculty Weeks not only enriched the academic experience but also
strengthened the sense of community and collaboration within the university.

*  Commemoration of World Engineering Day

On 4™ March, 2025, the Faculty of Engineering commemorated the World Engineering Day in the G.M. Afeti
Auditorium, with the inspiring theme “Unleashing the Power of Engineers to Advance the Sustainable Development
Goals.” This event highlighted the vital role of engineers in driving sustainable practices and innovations that align
with global development objectives. Ing. Sophia Abena Tijani, a distinguished expert in her field, served as Guest
Speaker for the event. She shared her insights and experiences to inspire participants about the transformative
potential of engineering in addressing urgent global challenges.

- i -
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. Procurement of Classroom Furniture

In our continuous effort to enhance the learning environment on campus, Management made significant
investment in procuring additional 480 classroom furniture, including tables and chairs. The new pieces of
classroom furniture have been strategically deployed in our most critical lecture halls to ensure that our students
have access to comfortable and functional seating while they engage in their educational pursuits. Also, 20
drafting tables and 20 drawing tables were procured for the Department of Building Technology and the
Department of Architecture and Real Estate Management respectively. Additionally, Management acquired an
additional 250 pieces of classroom furniture for the HTU Basic School to enhance the educational experience of
our pupils. Together, these efforts reflect our dedication to fostering a supportive and effective learning
environment for all students across the University campus.
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*  Food, Agriculture, Technology, and
Sustainability (FATAS) Conference of the
University

In line with Management’s commitment to advancing
research initiatives, the University hosted the Food,
Agriculture, Technology, and Sustainability (FATAS)
Conference from Monday, 17" November 2025, to
Wednesday, 19" November, 2025. Under the theme
“Rethinking the Future of Food and its Allied Systems
in an Era of Sustainability and Circularity,” the
conference sought to foster collaboration among
policymakers, researchers, industry experts, and
development partners to explore innovative
strategies for building sustainable food systems. The
opening ceremony of the conference featured
keynote addresses from Prof. Eric Yirenkyi Danquah, a
Professor of Plant Genetics at the University of Ghana,
and Prof. (Mrs.) lbok Nsa Oduro, a Professor of
Postharvest Technology at KNUST.

The Vice-Chancellor, Prof. Ben Q. Honyenuga, in his
welcome address, reiterated the need for integration
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of technology, innovation, and appropriate policies to
create circular systems where waste becomes a
resource, efficiency replaces excess, and sustainability
becomes a standard.

The Minister for Food and Agriculture, Hon. Eric Opoku,
who served as the Guest of Honour for the
conference, commended Management, Faculty and
Staff for their dedicated efforts. He also highlighted
the government's vision and initiatives, particularly
the Feed Ghana Programme, aimed at enhancing
agricultural productivity and repositioning the sector
as a key driver of economic growth. The conference
drew the participation of numerous dignitaries,
including the Volta Regional Minister, Hon. James
Gunu, and the Ho Municipal Chief Executive, Hon.
Stephen Adom among others. It also attracted
international participants from Germany, UK, Finland,
and Nigeria. It is worthy to note that Management is
collaborating with the Taylor & Francis Group to
publish the proceedings of the conference.
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. Improvement in Research Drive of Faculty

The University has been experiencing a significant improvement in its research visibility and output on major
academic platforms such as Web of Science and Scopus. Notably, the number of research publications indexed in
Scopus has shown remarkable growth, increasing from just 4 articles in 2012 to a total of 631 publications as of
October, 2025.

* Update on Establishment of a Centre of Excellence in Biomedical Engineering at HTU

As reported during the 25 Congregation, Ho Technical University has secured 2,148,015 Euros grant through a Call
for Proposals from the Skills Initiative for Africa (SIFA), in partnership with the Lucas Nulle Group in Germany. This
project aims to establish a Biomedical Engineering Centre that will enhance the employability of young people by
providing hands-on training in the maintenance and repair of biomedical equipment. Given Ghana's significant
demand for Biomedical Engineers, this initiative also aims to bridge the gap created by the shortage of skilled and
qualified professionals in the sector.

By training a competent workforce capable of maintaining and repairing biomedical equipment, this project will
play a vital role in improving healthcare delivery and ensuring that medical facilities receive the essential techni-
cal expertise they require. Indeed, this strategic investment in education and skills development is expected to
have a lasting impact on the healthcare landscape in Ghana and beyond.

We wish to highlight that, all critical equipment for the establishment of the Biomedical Engineering Centre have
been supplied by our partners, Lucas Nulle GmbH. We extend our immense gratitude to the AUDA- NEPAD, SIFA,
and our partners Lucas Nulle GmbH, for the grant and support. We also wish to express our sincere appreciation
to the Government of Ghana, through the Ministry of Finance and the Ministry of Education, for their support and

assistance in granting the necessary tax exemptions that enabled the University to clear the goods at the Tema
Port.
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. Update on Solar Technology Application
Resource (STAR) Centre at HTU

In May 2023, the University took an important step to
promote solar energy technologies in Ghana by
signing an agreement with the Ministry of Energy and
Green Transition and the International Solar Alliance
(ISA). Since the establishment and commissioning of
the STAR Centre at HTU, significant progress has been
made toward the successful implementation of this
innovative project. The STAR Centre is expected to
serve as a centralized hub for the dissemination of
advanced technology, knowledge, and expertise,
addressing both national and regional needs. It
focuses on four key functions: training, testing,
innovation, and knowledge management. As part of
the project implementation activities, the University
collaborated with key stakeholders in the renewable
energy sector to conduct virtual training programmes
during the period. Under the theme "Empowering
Government  Workplaces with Solar  Energy:
Importance, Benefits, and Strategic Integration,”

these programmes targeted participants from
various public institutions. The primary aim is to equip
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them with practical knowledge and strategic insights
regarding the deployment of solar energy solutions.
These capacity building sessions are a crucial
component of HTU's broader efforts to foster
partnerships, build capacityy, and promote
sustainability-focused innovations that address both
national and global energy challenges.

The Facilitators for these training programmes
include Ing. Seth Mahu, a seasoned Energy Consultant
and the Director of Renewable Energy and Green
Transitions at the Ministry of Energy & Green
Transition; Prof. Richard Turkson, the Dean of the
School of Graduate Studies and Coordinator for the
STAR-C at HTU; and Ing. Dr. Seth T.K. Dzokoto, a key
member of the HTU STAR-C Team. The STAR-C is a
tripartite partnership involving the ISA and its
partners, Ministry of Energy and Green Transition as
well as HTU. We are very grateful to the ISA and its
partners, the Government of Ghana as well as the
Ministry of Energy and Green Transition for their
support in this regard.
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. Green Campus Project at HTU

Ho Technical University (HTU) has signed a
Memorandum of Understanding (MoU) with the
Korea Association of Machinery Industry (KOAMI)
to advance our Green Campus agenda and
strengthen collaboration in renewable energy and
sustainable technologies. The partnership
agreement, which follows earlier engagements
between the two institutions, is aimed at
positioning HTU as a model of sustainability in
higher education and a leader in renewable energy
innovation within the sub-region. The agreement
focuses on key areas such as renewable energy
infrastructure, research, training, and technology
transfer. A major highlight of the partnership is
the proposal to establish a Photovoltaic (PV)
Certification Centre on the University campus.
KOAMI will bring its expertise in green
technologies and international cooperation to
complement HTU's strides in renewable energy,
especially through its Solar Technology

Application Resource Centre (STAR-C), a flagship
project of the International Solar Alliance in
partnership with Ghana's Ministry of Energy and
Green Transition. The project aligns with the
University’s mission and builds on its existing
achievements in solar energy and
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sustainability and would contribute to making the
University more energy-efficient and
environmentally  friendly, while offering
opportunities for research and student training.

Further, the MoU is expected to pave the way for
pilot projects, workshops and infrastructure
upgrades on campus, beginning with the PV
Certification Centre. We are optimistic that the
agreement will contribute significantly to
reducing the University’s carbon footprint,
lowering energy costs and creating a practical
model of sustainability that can be replicated
across other institutions in the country and
beyond. The Chief Director at the Ministry of
Energy and Green Transition, Mr. Solomon Adjetey
Sowah, and the Director for Renewable Energy at
the Ministry of Energy and Green Transition, Ing.
Seth Mahu, were present at the signing. As the
National Certification Focal Institution (NCFI) for
the ECOWAS Regional Certification Scheme for
Sustainable Energy Skills (ECSES) and host of the
Solar Technology Application Resource Centre
(STAR-C) in Ghana, Ho Technical University is
committed to leading initiatives that promote the
use of renewable energy.
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. Update on the UNIDO Circular Economy Centre
Project at HTU

Following the inauguration of the UNIDO-Ghana
Circular Economy Centre at the Ho Technical University
(HTU) on 23 October 2024, several actions have been
initiated to advance the implementation of the
project. As Host Institution, and in alighment with our
commitment to strengthen the strategic direction of
the Ghana Circular Economy Centre, new Vision and
Mission Statements that encapsulate our collective
aspirations and long-term objectives have been devel-
oped for the Centre. It is important to note that a
team from the Canadian High Commission and UNIDO
also visited the University on 14" October 2025, to
assess our progress on these implementation
processes. In fact, the Ghana Circular Economy Centre
(GCEC) aims to promote sustainability in agriculture
and agro-processing, textiles, and plastics by advocat-
ing circular economy practices. Through innovative
strategies, the project is designed to enhance
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resource efficiency, minimize waste, and foster
sustainable job creation, with a particular focus on
empowering women and youth. This five-year
initiative, funded by Global Affairs Canada, is being
implemented by UNIDO in collaboration with the
Ministry of Environment, Science, Technology, and
Innovation (MESTI). The goal is to cultivate a circular
economy that drives inclusive economic prosperity
and supports a low-carbon economy, with a signifi-
cant focus on benefiting women and youth in Ghana.
As part of this initiative, the Kwame Nkrumah Univer-
sity of Science and Technology (KNUST), the University
of Cape Coast (UCC), and The Or Foundation will serve
as Value Chain Leads for agriculture and agro-process-
ing, plastics, and textiles, respectively. Further, the
newly appointed Executive Director of the
UNIDO-Ghana Circular Economy Centre, Dr. Marindame
Kombate, was formally introduced to Management at
a brief ceremony on Monday, 3" November 2025.
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. Update on HTU Baobab Project

The HTU Baobab Research Project has garnered
significant local and international interest due to its
innovative development of a new variety of baobab
seedlings that mature in just 27 months. This
ground-breaking advancement represents a shift
towards more efficient and sustainable baobab
cultivation practices, appealing to both agricultural
communities and environmental advocates. In
recognition of its pioneering work, the University has
proudly joined the African Baobab Alliance, a
collaborative network dedicated to promoting the
sustainable use of baobab and ensuring its
conservation. Furthermore, the project has received
formal acknowledgement from the Food and
Agriculture Organization (FAO) of the United Nations,
underscoring its importance in global efforts to
support biodiversity and combat climate change. This
recognition highlights the project’'s commitment to
sustainable practices and the potential of baobab as a
valuable resource for food security and nutrition.

To facilitate practical training and hands-on
experience, two model baobab farms have been
established; one located in the southern region of
Ghana and the other in the Upper West Region. These
initiative-driven farms have been funded by
Atmosmare Foundation, a Finnish organization
dedicated to supporting sustainable agricultural
practices. The farms are strategically designed to
serve as centers for knowledge exchange, where local
farmers can learn about baobab cultivation
techniques, including planting, harvesting, and
processing. With a target of planting 2,000 baobab
trees, this initiative aims not only to enhance food
diversification but also to bolster climate resilience in
the face of changing environmental conditions.

In a significant development, Mr. Esko Pettay from the
Atmosmare Foundation visited HTU during the third
quarter of 2025. This visit was pivotal, providing an
opportunity for direct engagement with project
stakeholders and a chance to assess the progress and
impact of the initiative. Additionally, ongoing research
activities with other local and international partners
are being conducted to explore the full potential and
long-term impact of the baobab project. These
studies aim to uncover new insights into the ecological
benefits of baobab trees, their role in local economies,
and their contribution to sustainable agricultural
practices.
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. Digital Skills Centre Project on Empowering
Young People

Ho Technical University is collaborating with Plan
International Ghana and its partners, including Nokia,
NGIC, CENDLOS, and some other institutions, to
establish a Digital Skills Centre. This initiative aims to
empower young individuals, particularly women and
persons with disabilities. The project will target a total
of 360 young people; undergraduate IT students from
tertiary institutions and recent graduates across
three universities namely: University for Development
Studies(UDS), Ho Technical University(HTU), and the
University of Ghana (UG), over a three-year
implementation period. The demographic will consist
of 50% girls and 50% boys, including individuals with
disabilities. The Digital Skills Centre project aims to
increase  digital  skills  acquisition, improve
employability, and enhance entrepreneurial
opportunities for young people. By addressing the
digital skills gap, the project seeks to integrate
participants into the digital economy, focusing on the
latest technologies through the deployment of 5G
infrastructure. It specifically targets young individuals
with a background in technology, especially girls and
persons with disabilities, who are eager to transform
their theoretical knowledge into practical applications
that will benefit their communities.

. E4lmpact Project - European Union (EU) -
Ghana Pact for Skills Project

In response to a Call for Proposals and rigorous
assessment processes, Ho Technical University (HTU)
has been selected as one of the six (6) universities in
Ghana to host the Green Entrepreneurship
Acceleration and Incubation Programmes in
partnership with Edlmpact Foundation under the
EU-Ghana Pact for Skills project, specifically for the
Entrepreneurship Stream. We are excited to be a part
of this initiative and appreciate the opportunity to
contribute to the development of students and
aspiring entrepreneurs to enhance the
socio-economic development of our nation and
beyond. The necessary agreements have been signed
and Management has appointed a Programme Leader,
Business Coach and critical Faculty to facilitate the
implementation of the project in the University.

26th CONGREGATION




*  HTU - World Food Programme(WFP) Project

Ho Technical University has won a project of the
World Food Programme (WFP), an autonomous joint
subsidiary programme of the Food and Agriculture
Organization of the United Nations. The project aims
to support the World Food Programme's (WFP)
efforts in fostering sustainable development and
resilience through graduate empowerment. A brand
new tractor, a disc plough, two multipurpose
threshers, two multipurpose dryers, and
twenty-five boxes of assorted tools have been
donated to the University as part of the project.
Additionally, two existing tractors  were
rehabilitated for the University. The World Food
Programme (WFP) also disbursed the sum of
GHS291,814.00 for the project's implementation in
the University.

. Gender Equality Partnerships Project

Ho Technical University is collaborating with the
University of Nottingham (UoN), and the Association
of African Universities (AAU) on the Gender Equality
Project to help increase the number of female STEM
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lecturers in leadership roles at Ghana's Technical
Universities. Funded by the British Council, this
project is part of global efforts to promote gender
equality in academia. Running from January 2025 to
February 2026, the project intends to inform
evidence-based policies and create supportive
initiatives that enhance research output and
leadership skills among female academics. By the
end of the project, we expect to see more women in
leadership roles, stronger advocacy in
policy-making, and increased visibility for female
lecturers, ultimately making Ghana's technical
universities more inclusive and equitable.

. Update on Ghana Skills Development Fund
Projects

Ho Technical University is proud to have served as
the consulting body for three (3) significant grant
contracts awarded by the Commission for Technical
and Vocational Education and Training (CTVET) to
the Ghana National Association of Garages (GNAG).
These grants were specifically allocated for training
in three
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(3) key trade areas, namely: Auto Mechanics, Auto
Electricians, and Welders & Fabricators, all under the
auspices of the Ghana National Association of Garages
(GNAG). Over a span of six (6) months, these training
programmes were meticulously designed and
executed by the Department of Mechanical
Engineering, with oversight from the HTU TVERC
Centre. Each programme was designed to enhance
the skills and practical knowledge of the participating
artisans, ensuring they are well-equipped to meet
industry demands and standards. The success of
these initiatives highlights the collaborative efforts
between Ho Technical University, GNAG, and CTVET in
fulfilling the mission of advancing educational
opportunities and promoting skill acquisition among
artisans in Ghana. The initiatives also reflect the
government's dedication to bolstering vocational
training and workforce development in the
automotive and fabrication sectors.
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. Update on 2024 Ghana Johs & Skills
Apprenticeship Programme (GJS-AP)

The University through the Technical Vocational
Education and Resource Centre (TVERC) successfully
implemented the first phase of the Ghana Jobs & Skills
Apprenticeship Programme (GJS-AP) under the
auspices of the Commission for Technical and
Vocational Education and Training (CTVET). This
initiative benefited registered apprentices from
several associations, including the Ghana National
Tailors and Dressmakers Association (GNTDA), Ghana
Cooperative Fashion Designers Association (GCFDA),
Ghana Electronics Servicing Technicians’ Association
(GESTA), Ghana Hairdressers & Beauticians
Association  (GHABA), National Association of
Beauticians & Hairdressers (NABH), and the Ghana
National Association of Garages (GNAG). The primary
objective of the first phase of the GJS-AP was to
provide training that would enable apprentices to
earn National Proficiency Level 1 certificates across six
trade areas namely: Garment Making, Consumer
Electronics, Cosmetology, Welding and Fabrication,
Automotive Engineering, and Furniture Making.
Although a total of two hundred (200) apprentices
enrolled in programme, one hundred and
seventy-eight (178) successfully completed training
across all units in their respective trade areas.
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*  Update on HTU -KIC Project

Ho Technical University collaborated with the Kosmos
Innovation Centre (KIC) on the Young Farmer Business
Academy (YFBA) project. This initiative, executed by
the HTU Project Team, spanned between four to seven
months and aimed to empower young individuals to
embark on their own agribusiness ventures. The
program provided a robust framework that included
informative training sessions, engaging workshops,
and practical experiences designed to help |
participants establish and manage their own farms.
Through hands-on activities, field demonstrations,
personalized coaching, and dedicated mentorship,
attendees were encouraged to delve into
agri-production and its related sectors, enabling them
to identify promising business opportunities.

. Sixth Edition of HTU-CIMG/GOIL Entrepreneurship
Innovation and Marketing Awards

The sixth edition of the HTU-CIMG/GOIL Entrepreneurship
Innovation and Marketing Awards took place on Thursday,
10t July 2025, in the G.M. Afeti Auditorium. The event
showcased the entrepreneurial spirit and innovative ideas
of students from various disciplines. Competing against an
impressive pool of over 120 applications, Team ECOFERT
emerged victorious in the pitching competition, securing
first place. The team members, namely Owen Deladem
Gbevoadi, Joshua Anaga, and Ismail Idrisu, showcased their
innovative business concept, earning themselves a prize of
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GHS 20,000.00. Their pitch stood out amongst seven
finalist teams, demonstrating not only creativity but also
strategic thinking and effective communication. The
competition also featured strong performances from the
runner-ups, with Team ECOWRAP clinching second place
and being awarded GHS 15,000.00 for their commendable
efforts. Team NATURE TEX took home the third prize,
receiving GHS 10,000.00. The HTU-CIMG/GOIL awards play a
crucial role in fostering entrepreneurship among students.
By providing financial support, professional coaching, and a
platform to launch their business ideas, the programme
aims to empower young innovators. The University is
grateful to GOIL for the continuous funding of the project.
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. Update on HTU Research Fund

The HTU Research Fund which was established in 2022,
aims to foster a robust research environment by
providing financial support to research teams engaged
in impactful projects. The research projects are
anticipated to tackle existing challenges and make
substantial contributions to improving faculty
research outcomes. Over the years, the following
principal investigators/research teams were awarded
funds to pursue their innovative research endeavours:

- Dr. Jennifer E. Adaletey

Towards Sustainable Higher Education Institutional
Financing for Effective Teaching and Learning:
Technical Universities of Ghana in Perspective.

- Dr.Justice S.T. Zotorvie
Enhancing Revenue Diversity for Local Governments in
Ghana: A Proposal for Area-Based Property Taxation.

- Dr. Courage Sedem Dzah

Maximum Capacity Pectin Encapsulation of
Phenol-Iron Nanoparticles Through Ultrasound -
Assisted Calcium Crosslinking.

- Dr. Worlanyo Saviour Akuamoah

A queueing simulation method for evaluating the
performance of resource management in mutual
mode.

- Prof. Kenneth Fafa Egbadzor

Confirmation of Cleistogamy in Baobab (Adansonia
digitate).
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- Ms. Joy Afua Agama
The effectiveness of user guides as self-teaching aids
in installation and operation of home appliances.

- Dr. Maxwell Kwame Boakye

The influence of fuelwood attributes on plant species
selection by small-scale industrial processors in the
Volta Region: Implication on tree planting programme.

- Dr. Baidenger Agyekum Twumasi
Study of on/off body antennas for biomedical imaging
and wireless power transfer applications.

- Prof. George Harrison Coffie
An investigation into borehole sinking process and the
quality of borehole water in Ho municipality.

- Dr. Kwabena Darko Akuamoah
Indigenous Authorities and Conflict Management:
Konkomba-Dagomba Chiefdoms, a perspective.

- Arc.Jeannette A. Attipoe

Architectural physical models as an integral
component for teaching and learning: “The Living Lab
Project - HTU.

- Dr. Liticia Effah-Manu

Comparative Study of Okra Pectin and Tamarind
Xyloglucan as Gelling Polysaccharides in Chocolate
Spread.
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. Production of Solar-Powered Tricycle by the
Department of Mechanical Engineering

The Department of Mechanical Engineering has made
significant strides in sustainable transportation with
the development of a solar-powered tricycle. This
innovative vehicle stands out as an eco-friendly
alternative to traditional motorized transport,
addressing the escalating concerns over fuel prices
and the urgent need for environmental stewardship.
The solar-powered tricycle is specifically designed to
be both practical and efficient, harnessing solar
energy to power its operations. This initiative show
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cases the Departments’ commitment to finding
solutions that resonate with current global challenges,
particularly the rising costs of fuel and the impact of
carbon emissions on our planet. Notably, the tricycle's
body and chassis, along with other components, were
fabricated within the Department of Mechanical
Engineering, showcasing the hands-on approach to
learning that the programme promotes.
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. Maiden Inaugural Lecture

Following his well-deserved promotion to the rank of Professor in the Department of Management Sciences, Prof.
Ben Honyenuga delivered the University's Inaugural Lecture on 9 July, 2025. The Inaugural Lecture, titled "Navigating
a Model of High-Performance Organizations in Ghana: Reflections on a Chameleon Business Environment," explored
how businesses in Ghana can adapt and thrive amid changing economic conditions. Drawing from his extensive
research and professional experiences, he emphasized the need for organizations to navigate the turbulent
environment with deliberate strategies, agility, internal capability development, and resilience, so as to survive and
become high-performing organizations. The event attracted a diverse audience, including scholars, industry leaders,
IT you &

ire aisappointed, then you have an oppo
INto the issue d to ¢ ontinue the l'i&‘hﬂtl"

It you unde clearly then you are on th

become a but a promotor of HPOs i

1k .‘H'f] ge

| PROF B

NUGA HAVE SPOKEN

Page 30 26th CONGREGATION




faculty, staff, students, and several dignitaries. Prof. Honyenuga's thought-provoking presentation highlighted the

University's role as a hub for innovative research and knowledge dissemination, further reinforcing HTU's reputation in
both local and international academic circles.

Prior to the Inaugural Lecture, the University Library organized a special exhibition from 7®-10%" July, 2025, celebrating
the scholarly work of Prof. Ben Q. Honyenuga. The exhibition was opened by the Pro-Vice-Chancellor, Prof. Christopher

Mensah, with Prof. Maxwell Edem Azila-Gbettor delivering the Keynote Address which eulogized the works and impact
of Prof. Ben Q. Honyenuga.
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. Appointment of Acting Dean of Students Affairs

Dr. Baidenger Agyekum Twumasi, a Senior Lecturer and the
former Head of the Department of Electrical/Electronic
Engineering, has been appointed as the Acting Dean of
Student Affairs. This transition follows the end of Prof.
Elizabeth Obinnim's tenure, during which she made history
as the first female to hold this role. Over her three years in
office, Prof. Obinnim demonstrated exceptional strategic
leadership and a steadfast commitment to fostering
student-centered development. We extend our heartfelt
appreciation to Prof. Obinnim for her significant

contributions and wish Dr. Agyekum Twumasi every success
in his new position.

Page 33

. New SRC Executives for the 2025/2026 Academic
Year

The 32" Handing Over Ceremony of the HTU Students’
Representative Council (SRC) took place on Saturday, 4™
October 2025, at the SRC-JCR. This significant event
served as a ceremonial transition, officially marking the
handover of leadership responsibilities from the
outgoing 315t SRC administration, which was led by Ms.
Magdalene Aduako, to the newly elected SRC Executives
of the University.

The newly elected HTU SRC Executives are:

- Emmanuel Yao Akpabli
- Willfred Kwabla Agbo
- Sandra Mawuse Kpeh
- Eugene Kpabitey Nomo
- Divine Enyam Tsyewu

President
Vice-President
General Secretary
Financial Sec.

Org. Secretary

During the ceremony, both the outgoing and incoming
executives shared their experiences, aspirations, and
visions for the SRC's future. The expectation is that the
newly elected SRC Executives will lead the students with
integrity, innovation, and a strong sense of responsibility.
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. FAWE-MasterCard Foundation Scholarship for
Students

With support from the Gender Affairs Office, a total of
fifty-nine (59) students of the University have been
awarded the FAWE-MasterCard Foundation Scholarship
for the 2024/2025 academic vyear. This scholarship
programme, spearheaded by the Forum for African
Women Educationalists (FAWE) Ghana, seeks to empower
and uplift girls and women by providing them with access
to quality education. FAWE Ghana is a dedicated
Non-Governmental Organization (NGO) focused on
fostering educational opportunities, encouraging
personal growth, and addressing the challenges faced by
young women in their academic pursuits. This initiative
not only supports the beneficiaries financially but also
aims to inspire them to become future leaders and
change-makers in their communities. We wish to

commend the Forum for African Women Educationalists
(FAWE) Ghana, and MasterCard Foundation for their
magnanimity and support.
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. Ghana National Petroleum Corporation (GNPC)
Foundation Scholarship

Eleven (11) students from the University have been
awarded scholarships by the Ghana National
Petroleum Corporation (GNPC) Foundation as part of
its corporate social responsibility initiative. The
scholarships were presented to the recipients during a
brief ceremony held in the F.0. Kwami Council Chamber
on Tuesday, 26" November, 2024. According to Ms.
Abigail Boateng from the GNPC Foundation’s
Sustainability  Department, the selection of
beneficiaries was based on academic merit. To
continue benefiting from the scholarship each year,
students are expected to maintain good conduct and
excellent academic performance. The scholarship
covers tuition, accommodation, and other academic
expenses. We commend the GNPC Foundation for their
support, and we wish to encourage the beneficiaries to
put forth their best efforts to sustain their academic
performance.

»  Participation in WorldSkills Training
Programme in Germany

Ms. Salifu Anyugbire Sherifatu, a Level 300 BTech
Hospitality Management student of Ho Technical
University, participated in a WorldSkills training
programme in Germany from 15™ - 23 November,
2025. The training programme, which was funded by
the WorldSkills Germany and supported by the
Commission for Technical and Vocational Education
and Training (CTVET), was aimed at enhancing the
capacity of participants for upcoming international
competitions. We are grateful to WorldSkills Germany
and CTVET for their efforts and support.

. VP. FM Radio Station - 98.1 MHz

VP. FM, which is the premier campus radio station in
the region, serves as an integral part of HTU's
educational framework, functioning as a practical
laboratory where
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students gain hands-on experience in radio
production and broadcasting. During the year, the
campus radio station offered students unique
opportunities to engage and to hone their skills in
various aspects of radio broadcasting. This hands-on
experience is invaluable, particularly in light of HTU's
newly introduced Bachelor of Arts in Communication
and Applied Media Technology programme. This
initiative  exemplifies HTU's commitment to
experiential learning, creating an environment where
students can bridge the gap between theory and
practice.

« 2" |nternational Students Day

The 2" International Students Day was celebrated on
1™ June, 2025, in the G. M. Afeti Auditorium. This
year's theme was "Mapping Opportunities to Bridge
the Internationalization Gap of Higher Education
Institutions in Africa: HTU in Perspective." The event
aimed to honor international students on campus and
promote the University's internationalization
activities. As part of the celebration, an International
Education Fair was organized to showcase various
educational opportunities available to the University
community. Prior to the main event, the
Vice-Chancellor, along with the Management team,
hosted a special luncheon for international students
on 10t June, 2025. This gathering provided a platform
for open discussions about their experiences,
aspirations, and the unique perspectives they bring
to our institution. Overall, the event facilitated
dialogue, learning, and connections, with the ultimate
goal of bridging the internationalization gap, among
other objectives.

Page 35

¢ 4" Session of Employer-Students Engagement
Seminar

On Wednesday, 25™ June 2025, the Directorate of Career
Placement and Counseling organized the 4% session of the
Employer-Students Engagement Seminar in the G. M. Afeti
Auditorium, specifically designed for students of the HTU
Business School. The seminar centered around the theme
“Jobs and Careers in the Financial Sector,” aiming to equip
students with valuable insights pertinent to their future
career paths. The event featured a distinguished team from
Republic Bank (Ghana) PLC, led by their Head of Human
Resources, Mr. Tetteh Mamamah. He provided an engaging
presentation that illuminated various career
opportunities available within the financial sector. He
emphasized the importance of relevant skills, professional
attitudes, and competencies essential for success in the
industry, such as analytical thinking, effective
communication, and adaptability.

Also, the Ag. Director of Career Placement and Counseling,
Dr. Sedem Amedome, facilitated interactive discussions
where students were encouraged to ask questions and seek
clarifications on topics related to internships, entry-level
positions, and career advancement opportunities. The
response to the event was overwhelmingly positive,
attracting not only students from the Business School but
also a diverse group of students from other faculties, urged
by the relevance of the topic and the growing interest in
careers within finance. The seminar underscored the
university's commitment to bridging the gap between
academic training and real-world application, providing
students with the tools and insights necessary to navigate
their career journeys effectively. It was a testament to the
ongoing efforts of the Directorate of Career Placement and
Counseling to support students in making informed career
choices and building successful futures.
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*  New Uniforms for HTU SRC Cadet Regimental Band

The HTU SRC Cadet Regimental Band has acquired a new set of uniforms along with various related
accoutrements. These items were procured by the Student Representative Council (SRC), reflecting
their commitment to enhancing the cadet experience and fostering a sense of unity and pride
among members of the band. We extend our sincere appreciation to the SRC leadership for their
initiative and dedication in securing these new uniforms. Their continuous support plays a crucial
role in promoting a positive environment for the cadet, fostering teamwork, and enhancing the
overall morale of the band members. The investment in these uniforms not only signifies a
commitment to excellence but also serves to motivate our cadets, inspiring them to embody the
values of discipline and pride as they represent HTU in various events and competitions. We look
forward to seeing our talented cadets excel in their performances, showcasing their skills while
proudly donned in their new uniforms.
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*  Reconstitution of the Governing Council of the
University

The Governing Council of Ho Technical University has
been reconstituted following the dissolution of
memberships for statutory boards, corporations,
commissions, and councils, a process mandated by the
Presidential (Transition) Act, 2012 (Act 845), upon the
assumption of office by President John Dramani
Mahama on 7™ January, 2025. The newly constituted
HTU Governing Council was inaugurated in Accra, on 14
August, 2025, by the Hon. Minister for Education, Mr.
Haruna Iddrisu. The Council is being chaired by Prof.
Smile Dzisi, who currently serves as the Deputy
Director-General of the Ghana Education Service.

e Orientation Programme for Members of HTU
Governing Council

An orientation programme for members of the
Governing Council was held from 15t-2" September 2025
at Sogakofe in the Volta Region. Prof. Emmanuel Adow
Obeng, a distinguished scholar, researcher, and former
Vice-Chancellor of the University of Cape Coast (UCC)
served as the main Facilitator for the orientation
programme. The programme served as a platform for
the new members of Council to familiarize themselves
with the University’s history, vision, mission, and
strategic objectives. It also provided valuable insights
into the University’s achievements, potential avenues
for growth, existing challenges, and key strategies the
Governing Council could adopt to support the
University’s progress and advancement.
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»  Human Capital Development

The academic staff profile of the University has
improved significantly over the past few years. In 2019,
there were only fourteen (14) Faculty with doctoral
qualifications, a figure that has now increased to over
ninety (90). Initially, the sole professorial role was held by
the Vice-Chancellor. However, the current Faculty now
includes one (1) Professor, eleven (11) Associate
Professors, fifty-one (51) Senior Lecturers and five (5)
Deputy Registrars. The Vice-Chancellor remains
committed to ensuring that at least 80% of Faculty hold
PhDs by the end of his second term. Further, the
University granted study leave and various forms of
sponsorship to some Faculty and Staff to pursue further
academic qualifications and professional  skills
enhancement during the review period. This
commitment to continuous learning reflects the
University’s dedication to fostering a knowledgeable and
skilled workforce.

. Promotions and Contract Renewals

During the period under review, deserving and qualified
faculty and staff were promoted in line with the relevant
provisions in the HTU Statutes and the Scheme of
Service. Faculty who demonstrated exceptional teaching
abilities, innovative research, and a commitment to
student mentorship were among those recognized in
this round of promotions. Also, the University made
some strategic Faculty appointments, designed to
strengthen our academic team. These appointments
were pivotal in bridging gaps in various departments,
ensuring that our students receive quality education
from knowledgeable and experienced professionals.
Furthermore, the University renewed contracts for
Faculty and Administrative/Professional classes under
the Registrary. Overall, these efforts not only recognize
individual achievements but also serve to strengthen
the University’s mission to deliver quality education,
foster research initiatives, and support a vibrant
academic community.
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. Continuing Professional Development (CPD)
of Faculty and Staff

The University organized a series of capacity building
workshops aimed at enhancing the skills and
knowledge of Faculty and Staff. A key highlight of
these workshops was the Research Capacity Building
Seminar that took place on 28 April, 2025, at the
STAR C. The seminar focused on a critical theme:
"Bridging the Knowledge Divide: Identifying and
Writing Research Gaps, Theoretical Grounding,
and Practical Contributions in Academic
Research." This theme aimed to equip participants
with the necessary tools to navigate the
complexities of academic research effectively. Prof.
Moses Acquaah, a distinguished faculty member
from the University of North Carolina at Greenshoro,
USA, served as Facilitator.

Additionally, a two-day workshop focused on
building Artificial Intelligence (Al) capacity was held
for the Faculty and Staff of the University from 9t
-13™, June, 2025, at the STAR-C. This workshop
provided participants with essential skills to enhance
their teaching, research, and administrative
functions using Al tools. Facilitators from the
Vanuatu Trade Commission guided attendees
through the basics of Al, and a variety of tools
designed to boost productivity in both academic and
non-academic settings. Fully sponsored by the
Vanuatu Trade Commission, the training programme
highlighted the pressing necessity to adopt Al as a
transformative element across all fields. The Al
workshop is part of a larger cooperation agreement
between HTU and the Vanuatu Trade Commission,
which aims to promote research, foster innovation,
and facilitate digital transformation within Ghana's
higher education landscape.

Also, on Wednesday, 14" May, 2025, a Customer
Service Workshop for staff working at the
Production Units of the University was held in the
Seminar Room of the HTU Graduate School. This
workshop was organized as part of our ongoing
commitment to enhancing efficiency and the
delivery of good customer service to our
stakeholders. The workshop was facilitated by Dr.
Stanley Glate, Ms. Jewel Novixoxo, and Dr. Francis
Nutsugah of the Department of Marketing of HTU
Business School.
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Further, on 2" May, 2025, a capacity building training
workshop was conducted for faculty and staff at the
University Library, on the theme “Elevating Service:
Customer Care in Academic Libraries”. Dr. Amy Asimah,
the Librarian at the Regional Maritime University, served
as the Facilitator.

Again, a training programme was conducted by the ICT
Directorate for newly appointed faculty members on
20" February, 2025, in the Seminar Room of the
Graduate School. The primary focus of the training was
on the effective use of the HTU Learning Management
System (LMS) and the Student Online Information
System (SOIS). The overarching aim was to cultivate a
more interactive, engaging, and innovative teaching and
learning environment in the classroom.

Additionally, on 5™ March, 2025, a specialized capacity
building training workshop was held specifically for all
Hall Administrators and Hall Masters of the University.
This workshop was crucial in aiding them to familiarize
themselves with the complexities of room allocation and
the various related activities managed through the
University’s Hall Management System. This training was
organized by the ICT Directorate, underscoring its
commitment to empowering all staff members with the
knowledge and tools necessary for effective
management within their respective roles.

Furthermore, Mr. Emmanuel Tawiah Aboagye and Mr.
Emmanuel Amankwah, both Technical Staff of the
Commission for Technical and Vocational Education and
Training (CTVET), facilitated a capacity-building
workshop focused on the Implementation Standards for
Competency-Based Training (CBT) at the tertiary level.
This important event took place from Monday, 24"
February, 2025, to Tuesday, 25" February, 2025. The
workshop was designed specifically for lecturers who
had previously undergone specialized training in CBT
facilitation, equipping them with the vital knowledge
and skills necessary to implement these standards
effectively within the institution.

26th CONGREGATION




*  Update on Fulbright Specialist Programme (FSP) at HTU

During the period under review, Ho Technical University achieved a significant milestone by securing its
first-ever Fulbright Specialist Project following a successful application and review process. Led by
Fulbright Specialist Mr. Phil Agbeko, some capacity-building programmes were held for our faculty and staff.
The Fulbright Specialist Programme which is part of the broader Fulbright initiative established in 2001 by
the U.S. Department of State's Bureau of Educational and Cultural Affairs (ECA), aims to promote
educational exchange and professional development. The Fulbright Specialist Programme (FSP) is poised to
create sustainable collaborations and to enhance the university's global reputation. We look forward to the
collaborative opportunities that this initiative will bring to our University.

-

e 2025 Send-Off Programme for Retirees

On Wednesday, 12t" November 2025, the University held a heartfelt send-off programme at the Basement of
the G.M. Afeti Auditorium, in honour of nineteen (19) faculty and staff who retired during the academic year.
This ceremony was not just a farewell; it celebrated the remarkable legacy these individuals have left
behind. Each retiree was honored with a citation that highlighted their significant contributions to the
University’s growth and development. The programme was presided over by the Vice-Chancellor and
supported by the Executive Management, Deans, Directors, Heads of Department, faculty, staff, and the
families of the retirees.
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Special awards were presented to Prof. Elizabeth Dzigbordi Obinnim, Mr. Moses Kpordzo, Dr. Mathias Kofi
Ashiboe-Mensah, and Dr. Paulina Nillie Adzoyi in recognition of their exceptional contributions to the University’s
growth and progress. As these esteemed individuals embark on the next chapter of their lives, the University extends
its heartfelt gratitude for their years of dedicated service and commitment, wishing them all continued success and
happiness in their future endeavours.

. Women's Wellness Break

The Gender Affairs Office, under the auspices of the Vice-Chancellor, organized a Wellness Break for all female faculty
and staff of the University on 13" August, 2025. The event was aimed to encourage healthy living through physical
activities, medical screening, health education, interactive sessions and social bonding among both Teaching and
Non-Teaching female staff of the University. It provided a platform for open discussions, allowing staff to share
experiences, challenges, and strategies for maintaining a healthy work-life balance. This encouraged not only
personal growth but also strengthened connections among colleagues. This initiative aimed not only to enhance
individual well-being but also to cultivate a supportive community among the Teaching and Non-teaching female
staff of the University, reinforcing the importance of mutual support in achieving a balanced and healthy lifestyle.
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. Commemoration of the 2025 International Women'’s Day

On Friday, 7*" March, 2025, the University commemorated the International Women'’s Day, on the theme “Beyond
Joining the Train: Accelerating Action on Embracing Gender Equitable Leadership.” The event which was organized
by the Gender Affairs Office under the leadership of Dr. Liticia Effah-Manu, featured Prof. Mrs. Ibok Nsa Oduro from
the Kwame Nkrumah University of Science and Technology (KNUST) as the Guest Speaker. Prof. Oduro highlighted
the urgent need for accelerated initiatives to achieve gender equality in leadership roles. The proceedings were
chaired by Dr. Otilia Adzinyo, Head of the Hospitality and Tourism Department, and attended by Vice-Chancellor
Prof. Ben Q. Honyenuga, Management, Faculty, Staff, and Students of the University. Additionally, pupils from the
HTU Basic School and selected second-cycle schools participated in the programme, which focused on addressing
the challenges faced by women and girls in Ghana while promoting gender equality and women's empowerment.
The International Women's Day, now officially included on the University’s calendar, is celebrated annually to
recognize and honour the social, economic, cultural, and political achievements of our women.
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. National Sanitation Day Clean-Up and Tree Planting Exercise

The University participated in the National Sanitation Day Clean-Up Exercise, which was held throughout the Ho
Municipality on 1t October, 2025. This initiative aimed to bring communities together to promote cleanliness and
environmental consciousness. The event saw enthusiastic participation from faculty, staff, and students, all uniting for
a common cause. Volunteers cleared overgrown weeds and debris, and also desilted some drains. In addition to the
clean-up efforts, trees were planted at strategic locations on the University campus. These trees were thoughtfully
chosen to include species known for their resilience and adaptability, contributing not only to the beautification of our
surroundings but also to vital ecological benefits. This initiative is more than just a one-time event; it reflects our
commitment to sustainability and environmental stewardship. By engaging in these activities, we are helping to
achieve national afforestation goals while fostering a culture of sustainability within our university community.
Together, we are taking meaningful steps towards a greener and more sustainable future for all.

*  Staff Games on Independence Day

On 6 March, 2025, the University organized a Staff Games event in celebration of Independence Day, reflecting our
ongoing commitment to fostering teamwork, camaraderie, and a sense of community among faculty and staff. The
event kicked off with an enthusiastic opening ceremony, where participants were welcomed by the Vice-Chancellor,
who emphasized the importance of work-life balance and the role of such gatherings in promoting a united and
healthy university community. Participants had the opportunity to choose from a diverse range of sports and
activities, including traditional games like tug-of-war, races, soccer, table tennis, as well as team-building challenges
designed to promote teamwork. Overall, the Staff Games event was not just an opportunity for fun and relaxation; it
was a significant reminder of our shared purpose and collective strength as a university community. By engaging in
such events, we continue to strengthen our bonds and enhance our collaborative spirit, vital for creating a thriving
academic environment.
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. Establishment of HTU Staff Welfare Scheme

A staff Welfare Scheme has been duly established in the
University following the required consultations, staff
durbars and stakeholder engagements. Scheme
Executives have been appointed in accordance with the
guidelines set forth in the Constitution of the Welfare
Scheme. Furthermore, staff for the Scheme Secretariat
have been appointed to ensure the smooth
implementation of the scheme as envisioned.
Management remains grateful to the Governing Council,
Executive Management Committee, Staff
Unions/Associations on campus, and Convocation for
their efforts and support in this regard.

. End of Year Staff Get-Together and Dinner

A delightful End of Year Staff Get-Together and Dinner
was organized for all faculty and staff of the University
on 18" December, 2024. This event aimed to foster
camaraderie and strengthen connections among
employees across various departments. Attendees
were treated to an impressive array of meals,
showcasing a diverse selection of cuisines to cater to all
tastes. The event served not only as a culinary
experience but also as an invaluable opportunity for
faculty and staff to engage with Management officers
and one another. This informal setting encouraged
networking and built a stronger sense of community
within the University. Overall, the Staff Get-Together
and Dinner was a resounding success, leaving
participants feeling appreciated and more connected
with their peers and the University's leadership.

. Christmas Carols Service

The University ushered in the 2024 festive season with a
Christmas Carols Service held on 18t" December 2024, in
the G.M. Afeti Auditorium. This event drew an
enthusiastic crowd comprising faculty, staff, students,
and community members. The programme featured a
lineup of inspiring musical performances from various
university choirs and soloists. From traditional carols to
contemporary hymns, the musical segment resonated
deeply, invoking feelings of joy and nostalgia. In addition
to the musical offerings, the selected scripture readings
provided a reflective and meaningful context to the
celebrations. Participants took turns sharing passages
that highlighted themes of hope, love, and joy, thereby
emphasizing the true essence of the Christmas season.
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. Engagement with the Moslem Community on
Campus

Management held a historic meeting with the Muslim
community on campus during their Jum'ah prayers on
28t March, 2025. The meeting marked a major boost in
the University's efforts to promote unity and diversity
among students, faculty and staff. As a gesture of
goodwill, Management donated packs of assorted drinks
and water to support the Muslim community's fasting
during the remaining days of Ramadan. Management
also assured the Muslim community of their support,
including the provision of a site for the construction of a
mosque.

. Staff Durbar

Management held a Staff Durbar on Monday, 17" March,
2025, to update faculty and staff on the university-wide
staff welfare scheme, as well as other developments
within the University. The durbar provided an opportuni-
ty for staff to interact with the Vice-Chancellor and
Management, seek clarifications, and contribute ideas. It
also served as a platform for faculty and staff to voice
their concerns, seek clarifications, and share insightful
suggestions for the university's growth and progress.

. Update on HTU Hospital

The HTU Hospital remains the primary point of contact
for a significant portion of the University community
and the broader public seeking healthcare services. As of
37t October, 2025, the hospital has recorded a total of
11,546 client visits, demonstrating its vital role in
addressing the health needs of the population it serves.
On average, the facility accommodates approximately
1,924 clients each month, indicating a consistent demand
for medical attention and support. This high volume of
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visitors underscores the hospital's importance as a healthcare provider. Furthermore, as part of efforts to enhance
the quality of health care services provided at the HTU Hospital, the University is collaborating with Puremed Limited
to establish a state-of-the-art Radiology Centre at the HTU Hospital. This Radiology Centre will offer a wide array of
diagnostic imaging services, including advanced imaging techniques such as ultrasound examinations and X-rays. The
establishment of the Radiology Centre will not only improve access to necessary imaging diagnostics but also ensure
faster and more accurate diagnoses.

*  Courtesy Call on the Hon. Volta Regional Minister

On Monday, 17*" February, 2025, the Management team of the University led by the Vice-Chancellor, Prof. Ben Q.
Honyenuga paid a courtesy call on the newly appointed Volta Regional Minister, Hon. James Gunu, to extend their
heartfelt congratulations on his appointment. The delegation engaged in meaningful discussions with Hon. James
Gunu, emphasizing the University’s unwavering support for his tenure. During the meeting, Hon. James Gunu
expressed his gratitude for the visit and reassured the delegation of his commitment to promoting TVET education in
the region. Other members of the HTU delegation include the Pro Vice-Chancellor, Prof. Christopher Mensah; Registrar,
Dr. Christopher Amehoe; Director of Finance, Mr. Augustine Kwame Owusu; and the Director of Works and Physical
Development, Mr. Nicholas Awagah.

. Acquisition of Academic Gowns for the University

The University has successfully acquired customized
academic gowns for convocation. This strategic investment
by Management, consists of two hundred (200) PhD gowns
and three hundred (300) Master's degree gowns. The
acquisition of the gowns represents a significant milestone,
as it eliminates the ongoing costs associated with hiring
academic gowns for graduation ceremonies and other
institutional events that require the use of academic gowns.
By this investment, Management anticipates considerable
cost savings over time, which can be redirected to support
other academic programmes and initiatives.

. New Uniforms and Accoutrements for Security Unit

Management procured new uniforms and related
accoutrements for the Security Unit during the period under
review. The unveiling of the new uniforms, which included
sturdy brown boots, took place during a brief ceremony on
Monday, 18t August, 2025, at the forecourt of the F. 0. Kwami
Block. The event also featured the presentation of raincoats,
torchlights, and two electronic hand-held body scanners, all
aimed at bolstering the effectiveness of the security
operations on campus. This latest initiative builds on an
earlier effort from 2024, when Management provided
branded polo shirts for security staff to wear as part of their
designated ‘Friday wear’ The introduction of these new
uniforms is a strategic move designed to enhance the
visibility and operational efficiency of security personnel,
ultimately fostering a safer and more secure environment
for the entire university community.
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. Update on the Establishment of Baby Friendly
Facility

Plans are underway for the establishment of a
baby-friendly facility on campus. This much-anticipated
facility aims to create a nurturing and secure
environment where nursing mothers can care for their
infants while continuing to fulfil their academic and
professional obligations. The facility will be equipped
with comfortable spaces for feeding, changing, and
settling babies, alongside areas for mothers to study or
engage in work-related tasks. The architectural
drawings and designs for the facility have undergone
thorough review by Management and relevant
stakeholders to ensure that it meets the needs of our
community effectively. It is anticipated that the project
will be completed within the third quarter of the year,
2025, to provide an invaluable resource for nursing
mothers on campus.

*  Automatic Weather Station for the University

The University has received an advanced automatic
weather station from Africa Climate Al (AfriClimate Al),
marking a significant milestone in our commitment to
climate research and sustainability. This generous
donation was made possible through the efforts of Ing.
Benjamin Wullobayi Dekongmen, a lecturer in the

Department of Agricultural Engineering at HTU, during
his participation in the 2025 AfriClimate Al conference in
Kigali, Rwanda. The facility is expected to enhance the
accuracy of weather forecasts, benefiting both the
university community and the surrounding regions.
These forecasts will be disseminated through the VP FM
radio station and various social media platforms
associated with the university. The equipment was
officially presented to Management during a brief
ceremony on Tuesday, 16*" September, 2025.

. Renovation of the SRC-JCR

The HTU SRC is undergoing an extensive renovation to
enhance the facility's overall appearance and
functionality. This project is aimed at creating a more
inviting and engaging space for students. The first phase
of the renovation works has been successfully
completed. Looking ahead, the second phase of the
project is scheduled to commence in the first quarter of
2026. This phase will focus on further improvements,
including improved furniture arrangements and the
addition of modern amenities. The goal is to create a
multifunctional area that supports academic pursuits,
social interactions, and student events. The renovation
project is being financed by the HTU Student
Representative Council (SRC).
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*  Update on Partnership with KOAMI

On 25™ March, 2025, the Vice-Chancellor, Prof. Ben
Honyenuga, and his Management Team hosted a
delegation from the Korea Association of Machinery
Industry (KOAMI). This meeting was part of efforts to
explore potential collaboration opportunities in the
renewable energy sector. The delegation was led by Ing.
Seth Mahu, the Director for Renewable Energy and
Green Transitions at the Ministry of Energy and Green
Transition.

. Update on Partnership with the African Baobab
Alliance (ABA)

Prof. Kenneth Egbadzor represented the University at
the 2025 Global Baobab Congress, which took place in
Senegal from 4™ - 6™ February, 2025. Several
stakeholders involved in the baobab value chain,
including members from various regions such as Africa,
Europe, and America, alongside key government officials
from Senegal participated in the congress. During the
three-day congress, participants engaged in in-depth
discussions that focused on the current landscape of the
baobab industry. Topics included not only the existing
challenges faced by producers but also the immense
prospects for growth and sustainability within the
sector. A particular emphasis was placed on strategies to
enhance the quality of baobab products, ensuring they
meet international standards while also benefiting local
communities. The collaborative environment fostered
valuable exchanges of ideas, innovative solutions, and
the establishment of partnerships aimed at promoting
the ecological and economic potential of baobab
resources.
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*  Update on Partnership with the
Hamm-Lippstadt University of Applied Sciences
in Germany:

As part of the University’'s ongoing collaboration with
Hamme-Lippstadt University of Applied Sciences in
Germany, Mr. Tony Hlofenu, a final-year student in the
Department of Mechanical Engineering, had the
opportunity to represent our institution at the 2025
Summer School in Germany, dubbed ‘The Business of
German Engineering’ This programme took place from
3rd -227 July, 2025, and provided participants with a
comprehensive understanding of the intricacies and
innovations within the German engineering landscape.
This experience not only enhanced Mr. Hlofenu's
understanding of international engineering practices
but also represented a significant milestone in his
academic journey, contributing to his development as a
well-rounded engineer prepared to tackle global
challenges. His participation underscores the
University’'s commitment to fostering international
collaboration and providing students with global
learning experiences.

*  Update on Partnership with Ghana Navy

A Matriculation Ceremony for the 7™ cohort of students
at the Naval Training Command in Nutekpor took place
on 17" September, 2025. This event highlighted the
ongoing partnership between HTU and NAVTRAC, with
ninety-seven (97) Naval men and women officially
enrolling in certificate and diploma programmes in
Logistics and Supply, Hospitality Management, and
Secretaryship and Management Studies. The new
students were admitted into the HTU Business School as
well as the Faculty of Applied Sciences and Technology,
marking a significant step in their academic and
professional journeys. The collaboration between HTU
and the Ghana Navy extends far beyond a typical
partnership. This alliance is dedicated to equipping our
students, as well as the dedicated naval personnel, with
the skills and knowledge necessary to navigate and
address the complexities of an ever-changing global
environment.
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. Update on Partnership with Design and Technology Institute (DTI)

° Implementation of Phase Il of the Transforming Youth TVET Livelihoods Project

During the review period, the University (HTU) strengthened its collaboration with the Design and Technology
Institute (DTI) to promote Technical and Vocational Education and Training (TVET) in the Volta Region. A
significant meeting of Management with the leadership of DTl was held on Tuesday, 14" January, 2025, where
discussions centered around the initiation of Phase Il of the Transforming Youth TVET Livelihoods project. As
part of the project implementation, a total of 525 Master Craft Persons (MCPs) and Small and Medium Scale
Enterprises (SMEs) were successfully trained in Ho, Akatsi, Sogakofe, Keta, Anloga, and Aflao within the year.
These participants have been equipped with essential Precision Quality (PQ) skills and knowledge to enable
them compete effectively on the global stage in various trades, including Welding and Fabrication, Auto
Mechanics, Fashion and Tailoring, Hospitality, Agro Processing, and Upholstery.

Other key actions planned under this project include, but not limited to the following:
- Retooling laboratories in selected departments.
- Enhancing the Career Development Office with resources to support students in their career paths.

- Training 1,575 master craftsmen and SMEs over three years in areas such as metal fabrication, mechanical
engineering, tailoring, hospitality, and food processing.

- Organizing pitching contests to offer seed capital for innovative business ideas.

- Implementing a six-month Precision Internship to help unemployed alumni gain skills for better
employment opportunities.

- Providing resources for selected learners to start small businesses, including start-up kits.

° Establishment of PQ Innovation Hub

A Precision Quality (PQ) Innovation Hub has been established at Ho Technical University in collaboration with
the Design and Technology Institute (DTI), as part of the MasterCard Young African Work (YAW) initiative. This
initiative seeks to position HTU as a key centre for fostering innovation, entrepreneurship, and workforce
readiness among students, interns, and informal sector participants. The initiative emphasizes promoting
youth entrepreneurship through the Business Incubation Hub Apprentices Model, which specifically supports
youth-led enterprises. Additionally, it aims to enhance the skills of master craftsmen and small and
medium-sized enterprises (SMEs) to align with industry standards and tackle real-life challenges within their
communities. To support this project, some selected departments in the University have been retooled to
improve hands-on training opportunities for students.
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° Refurbishment of Nkulenu Demonstration
Restaurant and the Department of Management
Sciences.

As part of our partnership with the Design and
Technology Institute and the MasterCard Foundation,
the Nkulenu Demonstration Restaurant and the
Department of Management Sciences have undergone
significant renovations. These enhancements aim to
align both facilities with current industry standards and
best practices, ensuring they are equipped to meet
today’s educational and operational demands. Oversight
for this transformative project was provided by the
Directorate of Works and Physical Development.

*  Update on Partnership with Université de Lomé

The University welcomed thirteen (13) international
students from the English Club of the Université de
Lomé in Togo, for an educational tour from 25t -29t
March, 2025. The visit aimed to foster cultural exchange
and deepen academic collaboration between our
institutions. During their stay, the students participated
in a variety of activities designed to enhance their
understanding of our academic programs and campus
life. To further immerse them in our local and
institutional culture, the University organized guided
tours of significant landmarks in the area, showcasing
our history and heritage. Additionally, the students had
the opportunity to collaborate on short-term projects
with our own students, encouraging dialogue and
sharing of diverse perspectives. We look forward to
continuing this collaboration and exploring new
opportunities for joint initiatives in the future.
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. Update on Partnership with Ho Teaching
Hospital

In line with strategies for the University to engage with
the community, the HTU Business School, led by its Dean,
Prof. Maxwell Edem Azila-Gbettor, organized a three-day
capacity-building workshop for the secretarial staff of
Ho Teaching Hospital (HTH) from 9% -11*" September,
2025, in Ho. This capacity-building programme was
crucial, given the vital role that administrative staff play
within the healthcare ecosystem. While doctors and
nurses provide essential medical care, it is the efficiency,
coordination, and professionalism of secretarial staff
that foster an environment in which clinical teams can
excel. The facilitation team from the HTU Business
School included Prof. Eli Atatsi, Dr. Stanley Nelvis Glate,
Dr. Francis Fonyee Nutsugah, Ms. Juliet Nugble, Ms. Jewel
Dela Nuvixoxo, and Mr. Martin Abiemo.
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Update on Partnership with KNUST

An HTU delegation from the Directorate of Planning and
Quality Assurance (DPQA) participated in a five-day
exchange visit to the Quality Assurance and Planning
Office (QAPQ) of the Kwame Nkrumah University of
Science and Technology (KNUST) in Kumasi, from 25%
-29% August, 2025. The purpose of this visit was aimed
at exploring the mechanisms of quality assurance and
management practices at KNUST. The HTU delegation
was led by Dr. Edward Kwame Ayimey, the Director of
Planning and Quality Assurance, and comprised Ms.
Oyeba Nkunu Akyea, Planning Officer; Ing. Francis

Ampiaw, Acting Quality Assurance Officer; and Assistant
Planning & Quality Assurance Officers Mrs. Antoinette
Tagoe, Mr. Seshie Christian Bonuedi, and Mr. Simon
Whoknows Tunu. The team engaged with KNUST repre-
sentatives, including Mr. Abraham Adusei, the Head of
KNUST's Institutional Planning Department, who, along
with his staff, hosted the HTU delegation. This exchange
visit is anticipated to elevate the capabilities of HTU's
DPQA and foster a collaborative relationship between
the two institutions.

i

NEW PARTNERSHIPS

The University signed some new partnership
agreements with the wunderlisted institutions to
enhance our collaborative efforts and development.

- Marwadi University, India

- E4dlmpact Foundation, Ghana

- World Food Programme (WFP), United Nations

- Plan International Ghana

- Forum for African Women Educationalists (FAWE)
- Korea Association of Machinery Industry (KOAMI)
- SEED Consult, Gambia

- Taylor & Francis Group, UK
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AND PLANNING OFFICE |

{Viee-Chancelior's Office)

INTERNATIONAL ENGAGEMENTS

. Participation in 2025 ATUPA International

Conference

A five-member delegation, led by Vice-Chancellor Prof.
Ben Q. Honyenuga, represented the institution at the
2025 ATUPA International Conference, which took place
in South Africa from 25% -29t August, 2025. This
prestigious conference convened educational leaders
and professionals from around the world, providing a
platform for the exchange of insights and strategies
aimed at refining university policies and practices. The
HTU delegation actively participated in a comprehensive
range of sessions, networking opportunities, and
workshops. These engagements facilitated in-depth
discussions on the contemporary trends and challenges
that higher education institutions are currently facing.
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The delegation's involvement not only highlighted the
institution's dedication to enhancing educational
practices but also reaffirmed our commitment to
promoting international collaboration.

¢  Working Visit to The Gambia

The Vice-Chancellor, Prof. Ben Q. Honyenuga, and the
Registrar, Dr. Christopher K. Amehoe, held a meeting
with The Gambia's Minister of Higher Education,
Research, Science and Technology, Prof. Pierre Gomez,
on Monday, 8" September, 2025, to discuss potential
collaboration and signing of an MoU which would
facilitate Gambian students pursuing higher education
at HTU in various TVET fields, including Fashion Design
and Textiles, Information and Communication
Technology, Hospitality and Tourism Management,
among others. The dialogue also delved into faculty
exchange programmes, research partnerships, and
initiatives aimed at enhancing TVET institutions in The
Gambia.

In addition to the meeting with the Minister, the
Vice-Chancellor also visited the Gambian Chief
Executive Officer of the National Accreditation and
Quality Assurance Authority (NAQAA), Dr. Momodou
Lamin Tarro, to discuss the establishment of mutual
standards and qualification schemes for TVET

programmes offered at HTU and similar institutions in
The Gambia. This initiative is critical for facilitating
student exchanges between TVET institutions in The
Gambia and HTU. Prof. Honyenuga was accompanied by
the Registrar, Dr. Christopher K. Amehoe, during these
significant discussions.

Page 53

«  Engagements with Gambia Tourism and
Hospitality Institute

The Vice-Chancellor, Prof. Ben Q. Honyenuga, led a
delegation on a productive working visit to the Gambia
Tourism and Hospitality Institute (GTHI) during his
recent trip to Gambia. This visit facilitated meaningful
discussions with GTHI's Director General, Mr. Momodou
Singhateh, focusing on areas of shared interest and
potential collaboration. A key outcome of these
discussions was the proposal to develop a
Memorandum of Understanding (MoU) that would
formalize the partnership between the two

institutions. Once established, this MoU will provide a
framework for joint initiatives, knowledge exchange,
and capacity-building projects, all aimed at enhancing
the skills of practitioners within the hospitality and
tourism sectors.
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*  Participation in the 7* International Solar Alliance (ISA) Africa Regional Committee Meeting

The Vice-Chancellor and his team participated in the 7 International Solar Alliance (ISA) Africa Regional
Committee Meeting, held from 2"-4t" September 2025, at the Labadi Beach Hotel in Accra. This important
meeting brought together representatives from the International Solar Alliance (ISA), prospective member
countries across Africa, ISA partner organizations, and special invitees. The discussions were focused on
actionable strategies to foster partnerships, enhance solar investments, and strengthen institutional
capacity to help Africa achieve a sustainable and energy-secure future. Contributing as a panellist on
Scaling Institutional Capacity for Solar Growth, under the theme; “Strengthening Institutions for Solar
Energy Transitions in Africa”, Prof. Honyenuga highlighted the University’s dedication to advancing solar
energy initiatives. He emphasized HTU's focus on providing practical training to students, ensuring they are
prepared for the job market and equipped with entrepreneurial skills. This approach aims to build human
capital in the Solar Technology and Application sector.
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. Participation in the 16" Association of African
Universities (AAU) Quadrennial General
Conference in Morocco

The Vice-Chancellor, Prof. Ben Q. Honyenuga, along with
the Registrar, Dr. Christopher K. Amehoe, represented
the University at the 16™ Association of African
Universities (AAU) Quadrennial General Conference held
in Rabat, Morocco, from 21 to 25™ July, 2025. The
conference centered around the theme “Shaping the
Future of Higher Education for Innovation and
Sustainable Development in Africa,” aiming to tackle
pressing challenges within the sector and explore
innovative solutions. This gathering attracted a diverse
array of leaders, educators, and researchers from
universities across the African continent, fostering arich
environment for sharing knowledge and experiences.
Ultimately, the conference served as a crucial platform
for advancing higher education initiatives in Africa.

. Participation in the 2025 Africa Skills Week
programme of the African Union Commission in
Ethiopia

The Pro-Vice-Chancellor, Prof. Christopher Mensah
represented the University at the 2025 Africa Skills Week
programme of the African Union Commission which was
held in Addis Ababa, Ethiopia, from 11™" -17*" October
2025. During the week-long programme, Prof. Mensah
actively participated in various sessions focused on
enhancing vocational training, skills development, and
partnerships between institutions and industries. The
event served as a platform for networking, allowing
Prof. Mensah to connect with other university
representatives and stakeholders committed to
addressing Africa's skills gaps. He also explored
collaborative opportunities for future projects,
emphasizing the role of education in driving economic
development and reducing unemployment rates across
African nations.

. Pro-Vice-Chancellor's Official Trip to Israel

From 9™ -13* November, 2025, the Pro-Vice-Chancellor
Prof. Christopher Mensah represented the
Vice-Chancellor on an official trip to Israel, alongside
other selected Vice-Chancellors from leading
universities in Ghana, Liberia and Sierra Leone. The
itinerary included tours of prominent Israeli universities
and cutting-edge research and innovation centers. This
visit served as a valuable platform for the
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Pro-Vice-Chancellor to forge frameworks for long-term
academic collaborations that could enhance educational
opportunities at Ho Technical University. We extend our
heartfelt gratitude to the Embassy of Israel and the
Government of Ghana for facilitating this exceptional
opportunity.

. Participation in the 2025
Capacities4CircularFutures Il Programme in
Germany

Ms. Bijou A. Asemsro, an Assistant Lecturer in the
Department of Fashion Design and Textiles, participated
in the ‘Capacities4CircularFutures II” programme held in
Germany from 1 -7 June, 2025. This training initiative
was designed to enhance skills and capacities for
sustainable management of textile waste, thereby
promoting efficient handling and reinforcing Ghana's
commitment to environmental stewardship and circular
economy practices. The "Capacities4CircularFutures II"
project aims to establish a comprehensive international
training framework that provides practical and
actionable strategies for implementing circular economy
systems. Key focus areas include end-of-life vehicles and
used textiles, both of which have shown significant
relevance in prior collaborations with Ghanaian
stakeholders, particularly during  the earlier

Capacities4CircularFutures project. The University is
grateful to the GIZ and its partners for the support.
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*  Participation in Education Collaborative’'s 2025 June Convening in Kigali, Rwanda

The Acting Director of Career Placement and Counseling, Dr. Sedem Amedome, and the Director of General
Administration and Legal Services, Dr. Edem Honu, represented the University at the Education Collaborative's
2025 Convening, held in Kigali, Rwanda, from 17t"-20™" June, 2025. This gathering brought together educational
leaders and key stakeholders from across Africa to engage in discussions under the theme “Re-centering
Student Development: Reflecting, Mobilizing, and Aligning for a Transformational Student Experience.” The
convening concluded with a collective commitment to transform student development through the creation of
career-oriented curricula, the integration of artificial intelligence, and the promotion of Pan-African mobility
and inclusivity. The insights gained from the 2025 Education Collaborative Convening highlight a significant
transformation occurring within African higher education, signaling a shift towards more progressive and
responsive educational practices.
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RECOGNITION OF THE
VICE-CHANCELLOR'’S LEADERSHIP

The Vice-Chancellor continues to be recognized locally and internationally. This recognition is evident through
high-level international appointments and engagements outlined below, further enhancing the global
reputation of the University.

. Appointment of Vice-Chancellor as Member of the International Academic Advisory Panel (IAAP) of
the Wittenborg University of Applied Sciences in the Netherlands

The Vice-Chancellor, Prof. Ben Q. Honyenuga, has been appointed as a member of the esteemed International
Academic Advisory Panel (IAAP) of Wittenborg University of Applied Sciences, in the Netherlands. This
appointment recognizes Prof. Honyenuga's significant contributions to the field of education and his expertise
in academic governance. As a member of this advisory board, he plays a vital role in shaping the academic
strategies and governance at Wittenborg University, contributing to its mission of providing high-quality applied
sciences education. Prof. Honyenuga participated in a key meeting of the IAAP which took place from 19t-24th
September 2025, in the Netherlands. This collaboration not only enhances Prof. Honyenuga's professional profile
but also strengthens the ties between HTU and Wittenborg University, fostering opportunities for joint projects
and international partnerships that can benefit both institutions and their respective student bodies.

. Appointment of Vice-Chancellor as Member of the Technical Sub-Committee for the 2025 ADEA
Triennial in Ghana

During the review period, the Vice-Chancellor, Prof. Ben Q. Honyenuga, was appointed as a member of the
Technical Sub-Committee for the 2025 Association for the Development of Education in Africa (ADEA) Triennale
on Education and Training which was held at the Labadi Beach Hotel in Accra from 29%-31%t October 2025. This
flagship event was held under the theme, "Strengthening the resilience of Africa's educational systems:
advancing towards ending learning poverty by 2035 with a well-educated and skilled workforce for the
continent and beyond," underscores the urgent need for innovative strategies and collaborative efforts to
enhance educational outcomes. His participation in this pivotal event highlights the central role that higher
education leaders play in driving systemic change and fostering a thriving future for Africa's youth.

. Appointment of Vice-Chancellor as Member the Advisory Group of the United Nations Capital
Development Fund (UNCDF)

The Vice-Chancellor, Prof. Ben Q. Honyenuga, has been appointed as a member of the National Advisory Group
of the United Nations Capital Development Fund (UNCDF). The UNCDF is implementing the EU-Ghana Pact for
Skills: Support Tertiary Education for Sustainable Employability (2024-2028), funded by the European Union and
under the leadership of the Ministry of Education (MoE) and the Ghana Tertiary Education Commission (GTEC).
The National Advisory Group (NAG) has been established to serve as a strategic platform to address the issue of
skills mismatch that significantly impact graduate employability in Ghana and drive innovation, particularly in
the green and digital sectors.
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FINANCIAL
SUSTAINABILITY

Ho Technical University is firmly committed to ensuring its
financial sustainability through a strategic and thorough
approach to resource management to ensure the
University’s long term survival and growth. During the
review period, Management prioritized budget allocations
focusing on initiatives that align with the HTU Strategic Plan
(2023-2027). This includes investments in modern teaching
technologies, infrastructure upgrades, and professional
development opportunities that empowered our Faculty
and Staff.

By maintaining a strong financial position, we can continue
to innovate in our academic offerings and improve campus
facilities, ensuring that we effectively serve our community
and adapt to evolving educational demands both now and in
the future. Our commitment to transparency and
accountability in fiscal management further strengthens
the trust and confidence of stakeholders, enabling us to
fulfill our mission of delivering high-quality education and
fostering a culture of excellence. Management is proactively
exploring alternative funding sources, including grants,
partnerships with industry stakeholders, and alumni
contributions to create a resilient financial foundation that
supports our educational programmes and infrastructural
needs.
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INSTITUTIONAL/
INDIVIDUAL
AWARDS

2025 World University Impact Rankings by
Time Higher Education
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The 2025 World University Rankings by Times Higher
Education has once again recognized Ho Technical
University as one of the top five universities in Ghana. This
esteemed recognition underscores our relentless pursuit
of academic excellence, research, and our positive
influence on both local and global communities. Being
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ranked among the nation’s elite institutions is a
testament to the hard work and dedication of our
faculty, students, and staff. It reflects our
commitment to delivering high-quality education
while fostering a supportive environment that
encourages learning and growth.

¢ 2025 EduRank Rankings

EduRank’s 2025 rankings of the best universities in
the world based on their reputation, research
performance, and alumni impact, has also ranked
HTU as the Best Technical University in Ghana.
EduRank.org is an independent metric-based
ranking of 14,131 universities from 183 countries. It is
worth noting that HTU was also ranked as the Best
Technical University in Ghana in the 2024 Rankings.

. 2024 Green Metric World University
Rankings

The 2024 Green Metric World University Rankings
has ranked HTU as the No. 1 University in Ghana and
the 7% Best University in West Africa. The
dedication to green initiatives and its proactive
approach to fostering a culture of environmental
responsibility played a crucial role in this
achievement.

*  Winners of the 7*" USAPEEC National
Chicken Cooking Competition

Ho Technical University emerged as the winners of
the prestigious USA Poultry and Egg Export Council
(USAPEEC) National Chicken Cooking Competition,
which took place from 16" -18%" June, 2025, in Accra.
This three-day event was designed to educate and
empower the next generation of culinary
professionals in Ghana by highlighting the
versatility and quality of American poultry and egg
products. The competition began with a two-day
hands-on training workshop at the Labadi Beach
Hotel, where ninety students from the various
Technical Universities across Ghana participated.
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Competing against nine other tertiary institutions, HTU
showecased its culinary skills, creativity, and excellence,
ultimately securing first place. The winning team
comprised two outstanding students from the
Department of Hospitality and Tourism Management,
namely Addo King-Jones and Salifu Anyogbire Sherifatu.
It is noteworthy that HTU also claimed victory in this
same competition in 2019, reinforcing the University’'s
strong commitment to culinary arts and excellence in
our niche area.
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¢ Winners of Joy Prime Big Chef Tertiary Cooking
Competition

In a remarkable display of culinary skill and teamwork,
two (2) outstanding students from the Department of
Hospitality and Tourism Management, Salifu Sherifatu
and Addo King-Jones, proudly represented Ho Technical
University at the second edition of the Joy Prime ‘Big
Chef’ Tertiary Cooking Competition, held in December
2024. Their exceptional performance in this prestigious
event not only showcased their individual talents but
also highlighted the high standards of training and
education provided by the university. As a testament to
their hard work, and creativity, both students emerged
victorious, securing the top prize in a competition that
featured a wide array of talented participants from
various institutions. In recognition of their impressive
achievements, Management awarded Salifu Sherifatu
and Addo King-Jones with bursaries to cover full fees
for their respective top-up degree programmes for the
2024/2025 academic year. The provision of these
bursaries serves as a powerful motivation for the entire
student body, urging them to strive for personal and
academic excellence.

HO
TECHNICAL
UNIVERSITY
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. Participation in the 3rd GHATUSA Games at Cape Coast

Ho Technical University participated in the 3 GHATUSA Games, which was hosted by Cape Coast Technical
University from Thursday, 4™ April, 2025 to Saturday, 12t" April, 2025. The University assembled a contingent
of eight (8) teams, featuring both male and female athletes. The sports disciplines included Soccer,
Basketball, Handball, Tennis, Table Tennis, Volleyball, Badminton, and Athletics. As the games concluded, HTU
garnered a total of 10 medals, including 2 gold, 4 silver, and 4 bronze. Consequently, the Academic Board
awarded bursaries to the deserving athletes. Additionally, Samuel Kwesi Dagbui, a BTech Building
Technology Student who won gold in the triple jump event at both the 3 GHATUSA Games and the 2™
GHATUSA Games was awarded a one-year full scholarship for his outstanding performance. We wish to
commend the HTU Sports Contingent, the Sports Committee, and all Faculty and Staff who played pivotal
roles in this endeavour.
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. Participation in the 9th Annual Tertiary Cadet Corps Congress

Ho Technical University (HTU) proudly hosted and emerged victorious at the 9™ Annual Tertiary Cadet Corps
Congress, which took place from 20%"-22" June, 2025. The event saw participation from several esteemed
institutions, including Takoradi Technical University(TTU), Koforidua Technical University(KTU), the University
of Cape Coast(UCC), the University of Education Winneba (UEW), Kwame Nkrumah University of Science and
Technology (KNUST), Accra Technical University(ATU), and the University of Mines and Technology (UMAT). A
highlight of the congress was the drill competition held on Saturday, 21 June, 2025, at the Jubilee Park in Ho.
During this thrilling event, cadet contingents showcased their military drill skills in a highly competitive
environment. Ultimately, the HTU SRC Army Cadet Corps earned first place, outshining the University of Cape
Coast and Koforidua Technical University, who secured second and third places, respectively.

Additionally, Divine Pentem, HTU's Cadet Commander, received the prestigious title of Best Commander of the
competition. It is also noteworthy that the HTU SRC Cadet Team earned 2™ place in the 8" Annual Tertiary
Cadet Corps Congress held in Cape Coast in 2024, where Divine Pentem was similarly recognized as Best
Commander. This continued success reflects the dedication and skill of HTU's SRC Cadet Corps and their
commitment to excellence in military training and leadership.
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. Ms. Linda Sedinam Wins Maiden Corporate
Tennis Ladies' Singles

Ms. Linda Sedinam of Ho Technical University
emerged victorious in the inaugural edition of the
Corporate Tennis Ladies' Singles tournament held on
22" QOctober, 2025, in Accra. The tournament, which
attracted top female tennis players from various
organizations and institutions across the country,
showcased a series of thrilling matches that
captivated spectators. Ms. Linda

Sedinam demonstrated exceptional skill and
determination  throughout the competition,
ultimately claiming the championship title after a
fascinating final match. The event not only
highlighted the growing interest in tennis among
women in the corporate sector but also fostered
networking opportunities among participants. Ms.
Sedinam's triumph is a significant milestone in her
career and serves as an inspiration to aspiring
female athletes in the University. The University is
proud to be associated with her.

. Award at the 2025 ATUPA International
Conference in South Africa

The Vice-Chancellor, Prof. Ben Honyenuga, was
conferred with the prestigious ATUPA African
Excellence Award at the closing ceremony of the
2025 Annual Conference of the Association of
Technical Universities and Polytechnics in Africa
(ATUPA), held in Durban, South Africa. The award
which is the highest honour bestowed by ATUPA,
recognizes individuals who have made exceptional
contributions to ATUPA as well as advancing
Technical and Vocational Education and Training
(TVET) across the continent. Prof. Ben Q. Honyenuga
was celebrated for his visionary leadership,
strategic advocacy, and unwavering commitment to
promoting the African TVET education agenda.
NS

e
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DONATIONS

During the review period, the University received
some donations as listed below:

A hormonal analyzer donated to the HTU
Hospital by the Medical Experts Organization.

Eight industrial sewing machines and four
industrial irons donated by the Department of
Fashion Design and Textiles, led by Dr. Daniel
Agbeko.

A projector donated by the Department of
Marketing, led by Dr. Ernest Tsetse.

Medical consumables donated to the HTU
Hospital by GAQHI.

Two air conditioners donated by faculty
members from the Department of Industrial Art.

A projector, a desktop computer, and a central
processing unit (CPU) donated by the Directorate
of Career Placement and Counselling under the
leadership of Dr. Edem Honu.

An automatic weather station donated by the
AfriClimate Al community, facilitated by Mr.
Benjamin W. Dekongmen.

Three (3) metal-fabricated notice boards by Dr.
Kofi Ashiboe -Mensah

Three (3) CCTV cameras by WOI (Rtd.) Issifu
Zakaria.

The University is grateful to all of our donors for their
generous support and contributions.
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HIGH
PROFILE
VISITS

. Visit by the Flag Officer Commanding (FOC) of
the Naval Training Command

The newly appointed Flag Officer Commanding the
Naval Training Command (NAVTRAC) at Nutekpor,
Commodore James Adongo Agambire, paid a courtesy
call on Management on Tuesday, 15™ June, 2025, to
deepen the collaboration between the two
institutions.
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e Visit of U.S. Community College Delegation

Ho Technical University (HTU) on March 10, 2025 took a
bold step toward expanding its international footprint by
hosting a distinguished delegation of U.S. community
college presidents and faculty members, exploring
strategic partnerships to enhance academic exchange and
collaboration. The delegation, comprising Dr. Shanna L.
Jackson, President of Nashville State Community College,
Dr. Larry Anthony Wise Jr., President of Pellissippi State
Community College, and Dr. Michael Boyd, Chief of
Administrative Services at Southwest Tennessee
Community College, was led by Mr. Phil S. Agbeko,
Fulbright Specialist and CEO of Hilltop Global Group, a
strategic advisory and education consulting firm
dedicated to expanding U.S. academic engagement with
Africa.
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*  Working Visit of ISA Officials

Officials from the International Solar Alliance (ISA) visited
Ho Technical University (HTU) on Friday, 5" September
2025, to assess the newly established Solar Technology
Application Resource Centre (STAR-C). The delegation, led
by Ing. Seth Mahu, Director of Renewable Energy and
Green Transition at the Ministry of Energy, included Dr.
Gurleen Kaur, Technology and Solar Specialist, and Dr.
Ishan Purohit, Programme Specialist. During the visit,
discussions focused on expanding the current
collaboration to include staff and student exchange
programs with the Indian Institute of Technology (IIT)
Delhi. This collaboration aligns with [IT Delhi's role in
coordinating foundational solar training programs under
the STAR-C framework. Afterward, the team toured the

STAR-C and other campus facilities, interacting with
Faculty and Staff to explore the university's technical
capabilities in delivering solar training and conducting
research. This visit is part of a broader initiative to
strengthen Ghana's position in renewable energy

development and enhance institutional capacity for solar
education across the sub-region.
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CONCERNS/
CHALLENGES

«  Stalled GETFund Projects at HTU

The protracted delays in completing stalled GETFund
projects on campus continues to pose significant
challenges for Faculty, Staff and Students.
Fortunately, following an appeal by Management, the
contractors secured the necessary approvals from
the Central Tender Review Committee for their
revised rates and have returned to the site. It is our
hope that this renewed momentum will enable the
swift completion of the various projects, allowing us
to enhance our campus facilities and better serve our
students and faculty.

. High Cost of Teaching and Learning Materials

The increasing costs associated with teaching and
learning materials, along with vital equipment and
software, present considerable challenges for our
university. Management is actively seeking support
from partners and stakeholders to help mitigate this
financial strain. Contributions in the form of funding,
resources, or any additional assistance would be
immensely valuable. Such support is crucial for
ensuring that both faculty and students have access
to the essential tools and materials needed to enrich
their teaching and learning experiences.

*  Additional Responsibility on the University to
pay IGF-related Allowances

The University is also tasked with the important
responsibility of paying IGF-related allowances to
eligible faculty and staff. This obligation has become
increasingly challenging, especially in light of our
current fiscal and economic constraints. Nonetheless,
Management is employing a range of strategies to
address this issue. The approach encompasses
diligent budget management, seeking alternative
funding sources, and optimizing operational
efficiencies. These measures aim to ensure that the
University meets its commitments to Faculty, Staff
and Students while effectively navigating the
financial landscape.
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*  Transport Challenges

The current fleet of vehicles of the University is
primarily comprised of overage and inadequate
models, creating significant challenges for officials
who must undertake official trips. The frequent
breakdowns and maintenance issues associated with
these aging vehicles can lead to delays and
disruptions in official duties, hampering the
University's operations. Furthermore, the lack of
sufficient vehicles limits the University’s ability to
effectively coordinate and participate in important
events, conferences, and outreach programmes that
are crucial for its growth and reputation. These
challenges are worsened by the potential safety risks
involved. Addressing these transport challenges is
essential for ensuring that the University can operate
smoothly and that its Faculty, Staff and Students can
travel with peace of mind and the assurance of safety
while representing the University.

*  Absence of a Teaching Hotel

The University is confronted with an urgent
requirement to establish a 20-room Teaching Hotel,
which will function not only as a practical training
facility but also as a Centre of Excellence. We are
optimistic that our stakeholders and partners will
extend their support to help bring this project to
fruition.
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CONCLUSION

We extend our heartfelt gratitude to the Governing
Council, Academic Board, Executive Management
Committee, Deans, Directors, Heads of Department,
Faculty, Staff, Alumni, and the Student
Representative Council (SRC) for their unwavering
commitment and invaluable support. It is imperative
that we recognize our collective responsibility to
uphold, safeguard, and enhance the integrity and
reputation of HTU.

We wish to encourage our graduating students to
engage actively with the HTU Alumni Association. This
vital connection not only strengthens the bonds of
our community but also fosters opportunities for
mentorship, collaboration, and networking that can
significantly benefit their future endeavours. We also
urge our esteemed stakeholders and partners to
maintain their invaluable support and contributions,
which are vital to the continued growth and progress
of the University.  Together, we can achieve
extraordinary milestones in nurturing the next
generation of leaders and innovators.
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STUDENTS DATA
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Admissions Trend by Sex
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Rate of Change of Admissions
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Total Student Enrolment
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TEACHING STAFF DATA
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HTU CLASS OF 2025

Total Graduates

1,869

Sex-Ratio

f615% §38.5%

BREAKDOWN BY LEVEL OF PROGRAMMES
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Performance of Graduates by Class
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Class Upper  Class Lower

4-Year Graduation Trend of Postgraduate Students

33
9
—

2022 2023 2024 2025
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AGYEMAN,
DUAH NANCY

BTech, Hospitality and
Tourism Management,

3.96
CGPA

It is with profound gratitude and humility that | stand
before you as the valedictorian and overall best
graduating student of this remarkable class. Today is
not just a ceremony; it is a celebration of growth,
perseverance, and purpose, a moment that crowns
years of dedication and shared experiences.

My academic journey at this University, through the
Department of Hospitality and Tourism Management,
has been one of transformation and grace. From the
Higher National Diploma to the Bachelor of Technology
programme, every stage has assessed my resolve and
strengthened my spirit. Graduating with First Class
Honours at both levels and now being named the
Overall Best Graduating Student is a blessing | hold with
deep humility. It reflects not only my commitment to
excellence but also the invaluable guidance, faith, and
support | have received along the way. As the Overall
Best Graduating Student of the Class of 2025, | accept
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Valedictory Speech

this honour not as a personal victory, but as a symbol of
what is possible when determination meets
opportunity and faith meets diligence.

My journey in acquiring hospitality skills has revealed
that hospitality is far more than a profession; it is a
philosophy of empathy, respect, and human connection.
Classroom and practical works have imbibed invaluable
lessons in us such as the power of service. Interestingly,
serving is mistaken to be servitude. This is an erroneous
view held by many, who fail to realise that service is the
true and purest form of leadership. This academic
journey has shown that, true measure of success lies
not in self-seeking recognition but in the positive
experiences we create for others.

I am deeply grateful to MTN Ghana for sponsoring my
education through the MTN Bright Scholarship, during
this journey. Your investment in young minds like mine
is a reminder that when institutions and individuals
come together, great futures are built. Your support
eased my academic path and inspired me to strive for
excellence that uplifts others.

This journey would not have been possible without the
people who made it meaningful.

To the Management of the University, we appreciate
your support and guidance that have sustained our
pursuit of excellence during or stay on campus. To our
lecturers and mentors, thank you for your wisdom,
patience, and tireless dedication. You have shaped not
just our intellect, but our values that will hep us
navigate the paths of life. And to my beloved parents
and family, words can never fully capture my gratitude.
Your love, prayers, and sacrifices are the pillars upon
which my achievements were built. This success is as
much yours as it is mine.

To my wonderful classmates and friends, thank you for
the teamwork, the laughter, and the countless shared
moments that made our time here unforgettable.

Now, as we stand on the threshold of a new chapter, the
world before us continues to evolve. The world is
constantly and rapidly changing. This means that, we
must endeavour to keep abreast with the numerous
innovations to remain relevant in our respective chosen
fields. We also need to have sustainability plans and a
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global diversity outlook. Let us be constantly reminded
that success is not achieved in isolation; it is built
through community, courage, and compassion. Hence, |
urge all to maintain genuine connections with people
for a healthy and fruitful networking.

It is crucial to remember that as graduates of the
greatest Technical University, Ho Technical University,
we carry with us not only technical knowledge but also
the heart and spirit of service. May we go forth as
ambassadors of excellence, embodying the values of Ho
Technical University- innovation, integrity, and impact.
Let us continue to serve with skill and passion.

Congratulations, Class of 2025. Our journey has only just
begun.

HTU, adanu nazu kekeli.

Thank you.
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MTECH

MTECH AGRICULTURAL ENGINEERING
(POST-HARVEST AND FOOD SECURITY)

AGBATI, SAMUEL DOE YAW
AMAKWAH, MARK
FRANCIS MAWUNYA FITI
LOTSU, GABRIEL

DETOH, GILBERT

DZANKU, PETER

KUMAH, ALFRED BROWN
NARH, EDWARD JUSTICE
SAANI, ATTUK MOHAMMED
TETTEH, ACKWERH VICTOR

MTECH AUTOMOBILE ENGINEERING

ADITSE, FELIX XOAKPE
ADZIMAHE, PAUL

AGBEMEHIA, FELIX KEHORDZU
ASARE, JAMES

DETOH, GILBERT

DZANKU, PETER

KUMAH, ALFRED BROWN
NARH, EDWARD JUSTICE
SAANI, ATTUK MOHAMMED
TETTEH, ACKWERH VICTOR
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MTECH PRODUCTION
ENGINEERING

EDA, WISDOM KWADZO

MTECH REFRIGERATION AND
AIR-CONDITIONING

ADJETEY, RICHARD MAWUENYA

MSC HOSPITALITY AND
TOURISM MANAGEMENT

ABBI, PAULINA AKASI
AHETO, FAITH

AKPANYA, CORNELIA
AMETEFE, EMMA

AWUMEY, IRENE ESENAM
DZEAGU, PEACE AMA
FREMPONG, MARY KESEWAH
HOWUSU, FAVOUR ABRA
MENSAH, MARVIN MESITSO
TOKPO, PRICILLA

TUTU, EMELIA ELORM
ZIDDAH, REJOICE AKOS
OKYERE, ESTHERLINA
AKUAMOAH, DARKO KWABENA
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BSC. ACCOUNTING (TAXATION)

FIRST CLASS HONOURS
APAAH FRANCIS

NARH DANIEL

AGBAME ISAAC

SECOND CLASS HONOURS (UPPER DIVISION)

ASAMOAH FAITH KWAME
TEYE OBED TETTEH

AWAITEY ISAAC TETTEH
ATANDO JOSEPH KOMLA
FOMENYA GRACE VENUNYE
KPORVUVU SAVIOUR KOFI MAWULI
BOTWEY KENNETH

ATIKI KATE

LAVOE DANIEL KWAME
ATTAH NELSON

DZENAME AWUKU FRANK
TORGBO CYNTHIA
NUGBEMADO CYNTHIA ASEYE
NARTEY LYDIA NARTEKIE
DZREKE MARCUS KWESI
GBLORKPOR ETORNAM YAA
AHIABLE ANGELA AKOSUA
ADABRA VINCENT KWAME
BODZA CARL DICKSON
GATOGO FRANCIS KWAKU
AMELORVOR MAWUDOR KWADZO DOE
AGBOGBO MICHAEL YAW
SUSUAWU FORGIVE

AFRIYIE GODWIN

SECOND CLASS HONOURS (LOWER DIVISION)

AFEKU DOMINIC GODSWAY
NORGBEY CHRISTIAN

TANSON ABRAHAM

GBEKLE INNOCENT YAO

BANI MELDA

DOE DAVID DOMINION
HOMAWOO BRIDGET DANIELLA
WONYOR PAROUSIA

MADUGU VINCENT

DAKADU GEORGINA

BINEY WINIFRED

DZINEKU EMMANUEL YAW
ADZAKPAH EMMANUEL KWAME
ATITSOGBUI PHILIP

KEKU REJOYCE ENYONAM
KWAME CHRISTIAN KWAKU
MILEBA PEARL KAFUI

GANYO ESTHER ESENAM AFI
KIDDY-KODUA PATIENCE BALENYA
AGUZEY MAWUFEMOR

ADAMU RAMATU LAMIE

KUDI YESAYA

THIRD CLASS

YUSSIF RAZAK

HORKEY DELIGHT

SAKYI ANTHONY

AMU BERNARD KWEKU
ANKU-FOLLIH BLESSED
AGAMAH VINCENT ENAM
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AGBOGAH ROSEMARY
ASINYO PROMISE YAOTSE
DOGBE RUTH

PASS
0BUO JULIUS

BSC. ACCOUNTING (FINANCE)

SECOND CLASS HONOURS (UPPER DIVISION
ARKO MICHAEL KWEKU
TSIAGBE GLADYS

SECOND CLASS HONOURS (LOWER DIVISION)
SHAIBU AHMED

ASHIBOYE VICTOR

ABRAMPAH FORSTER ATTA

AKPOBI SETSOAFIA

THIRD CLASS

MENSAH ELIZABETH ADZO
DZORMEKU ERIC YAO

ADAMS JOSEPHINE D.Y

TEKU EMMANUEL DELALI KOFI

BTECH ACCOUNTING AND TAXATION

THIRD CLASS

ZEVOR AUGUSTINE ATSU
ADOME ROGER KWAKU
BUAME BENJAMIN YAO

BACHELOR OF SECRETARYSHIP
AND MANAGEMENT STUDIES

FIRST CLASS HONOURS

ABBAN, FRANCISCA EFUA ASARBA
ASARE - MANSO, GRACE

ATTOR, ERNESTINA KOKWE
AZAGLO, FORTUNE

DARKO, MARTHA DZIFA
DORGBEFU, PEGGYITA ABENA
KPALAM, WINIFRED ADINORKIE
LETSA, BRIGHT KODZ0

LOTSU, ADELINE DZIDZOR

SECOND CLASS HONOURS (UPPER DIVISION)
ABASSAH, MILLICENT DZIFA
ADAMS, JOSHUA IMORO

ADOBOE, VERA DZIEDZORM
ADZAH, MIRABEL

AGBEDZA, MILLICENT EMEFA
AGBOKU, DANIELLA YAYRA
AKPABLI, JOYCE

AKROFI, OPHELIA

ALORWU, BRIDGET SITSOFE ADZOA
AMEGAH, DANIELLA KAFUI
AMEKUDZI, IRENE

AMENYO, DOROTHY

AMOAKO, CATHERINE
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ANANE, IRENE AFEAFE
AWINI, GRACE

DOE, CYNTHIA ABRA
EWULA, ANITA AMA
FOLI, SAMUEL

GLESU, HILLARY ESINAM
KAKRABA, MAWUNYA
KODJO, AKOFA ESSI
KPORBU, LINDA
KWAMIDZIE, DELASE YAYRA
LOGO, EVELYN
QUARCOO, KELVIN
TETTEH, RUTH PADIKIE
TSIKPLORNU, HAPPY AFI

SECOND CLASS HONOURS (LOWER DIVISION)
AMEKUDZI, STELLA
AMENUKU, SONIA SHINE
AMU, PEARL
ANYALEWECHI, CHIDINMA
ATIMEKPOR, GETRUDE
BALOGUN, COMFORT
DzOTSI, VERA MAWUSI
GAFA, CHARITY EYRAM
GBEKU, JOYCE SENNA
KUMAH, ROSEMARY
MAWUSI, ESTHER

NUTEPE, ELLOH PHILOMINA
OKWUBUO, SHINE

THIRD CLASS

ASIAMAH, RUTH SARFO
DEGBOE, JENNIFER

TAKUH, ROMEO SEDEM KWAKU
TUH, MILLICENT AKOS

BTECH MARKETING AND INFORMATION
TECHNOLOGY

FIRST CLASS HONOURS
ALORZUKE, FLORENCE
BOATENG, PRINCE

BORKLO, ANTHONY

DRAH, MARWAN

GBEVOADI, OWEN DELADEM
KUDAWOO, EMMANUEL MAWULI

SECOND CLASS HONOURS (UPPER DIVISION)
ADZEI, MARK

AGGOR, DELAENA

AKLAMA, BENJAMIN KWAKU
FIADU, BARBARA MAKAFUI
GBORTOR, LUCAS KWADWO
MUSTAPHA, ZELIKA ZILPHA
NORSI, NESTOR

SENYO, WISDOM
SOMADZEAGOR, ANGELA
SOMEVI, ENGELBERT YAO

SECOND CLASS HONOURS (LOWER DIVISION)

AMENYA, FRANK KOMLA
BLEWUSI, ERNEST
BRANY, ROSEMARY
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DANYOH, EVANS KOFI

GANIU, FATAO

SARBAH, EUGENIA DEDE OFOSUA
TAWIAH, MARVELOUS

YEBOAH, ROGER

BTECH PROCUREMENT AND SUPPLY CHAIN
MANAGEMENT

SECOND CLASS HONOURS (UPPER DIVISION)

GBADEGBE, JENNIFER ANGELA AKOS
PADI, THEOPHILUS KWAME

SECOND CLASS HONOURS (LOWER DIVISION)
TUTU, SALOMEY ABRA

BSC PROCUREMENT AND SUPPLY CHAIN
MANAGEMENT

FIRST CLASS HONOURS
ABORTTA, DILLYS NUNANA
ADZEWODO, FELIX
AGBETETI, MILLICENT AFI
BEDZRA, OLIVER MENSAH
DAMOAH, ABRAHAM

SECOND CLASS HONOURS (UPPER DIVISION)
ADADJIE, SAMUEL KOFI

ADJEI, MAVIS

ADOBOR, DERRICK

AFESE, OBED

AGBENYO, SAMUELINA MAKAFUI
AGBOZ0O, BELINDA

AGEDE, JOSEPH KWAME
AKAXOXO, PRECIOUS ASIWOME
AKPARIBO, SAFURA

ALI, ABDALLAH MOHAMMED
AMEWU, CHRISTINE ELIKPLIM
ANKU, CONSTANCIA

ASAMOAH, CHELSEA FATHIA
ASHINYO, GLADYS AKPENE
ATTALI, CHRISTIAN SILAS

AZAH, CASTRO

DABI, STELLA

DAVORDZI, ELIKPLIM

DOGBEY, DERICA DOPE DAAKPE
GAKOR, PAUL

GBLOEKPOR, JOSEPHINE

BSC PROCUREMENT AND SUPPLY CHAIN
MANAGEMENT

SECOND CLASS HONOURS (UPPER DIVISION)
GOH, SETH EDUDZI

KAHIA, ELISHA KOFI

KLUTSE, COURAGE MAWULOLO

KUKAH, KENNEDY EFADZI

MARFO, BARBARA

MENSAH, DORIS AWO

MORK, RASHID

NUWORDU, SAMUEL MAWULI DOE
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0TOO, MAVIS

PARKU, JUSTICE MASCOT
SEDEWODZI, EMMANUEL KORSHIE
SEDZRO, SANDRA AKUSIKA
SEWORNU, RAYMOND

TETTEH, PORTIA

TSETSE, PRINCE YAO

WELENU, ERIC KOFI

WELENU, ERICA AFUA

ZOTTOR, PIUS SENA

SECOND CLASS HONOURS (LOWER DIVISION)

ADZAH, JOY YAO

AGBEMEHIA, EUNICE ELIPKLIM
AHAFIANYO, JOSEPH

AYEH, JOAN CECIIIA

AYl, EMMANUEL

AZIATOR, VALERIE

COFFIE, GABRIEL SENIOR

DOH, JOYCE

EDIHE, CANDIT EFUA

KUMAH, MICHAEL

HTU BUSINESS

SCHOOL - HND

HND ACCOUNTANCY

FIRST CLASS
AGBOVI-AMEDI, EBENEZER
AKABA, HILDA
AVEMEGAH, CHRISTOPHER KOFI
DUSHIE, EMMANUEL DOE
DZAH, BRIDGET

IGBOKWE, GEORGE

KPOR, ISAAC KOFI

OFORI, SAMPSON

SMITH, TEDDY FIIFI
TAY-DORNOR DAVID
WEMEGAH, RUBEN ATSU

SECOND CLASS HONOURS (UPPER DIVISION)
ADABRA, MOSES MORKPORKPOR
AGBEZUHLOR, JULIET

AHOVE, OSCAR KWAME

AMEDZRO, JAMES KOJO
AMOADZAH, NELSON KWEKU
ANYORMI, WONDER

ASEM, ERIC

ASHONG, VERA AKUA OKYEREWAA
AWUDE, ISAAC

AWUNI, BLESS

BOKOR, CALOUS

DZAMPOSU, FRANCIS

FOLI, FRANK

GADAWUSU, BASIL KWAME
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GEDIA, GIFTY

HARRY-SESHIE, EL-GIVER ENYONAM AFI
KEKEME, FLORENCE DZIDEFO
KOOMSON, FLORENCE ABENA
KPETSIGO, ISREAL KWABLA

KPORY]I, JOHN GUSTAV

KUDJUH, DERRICK

KWAHI, BLESSING

LAWER, JOEL TETTEH

MANU, ERNEST

NARTEY, IDA FRIMPOMAA
NORMENYO, MAWUNYEGAH KWABLA
OCANSEY, PEARL

OCLOO, ALEX KOKU

ONUOHA, STEVEN

OPPONG, ALSWELL

0TOO, MARTIN NIl AMANOR
SEWOAVI, THERESE

SEWORNU, WISDOM MAWUENYEGA KODZ0
TORMETSI, HAYFORD

WETI, WILSON EDEM

WETSI, AMARTHA

WOATSI, ROBERT

WUANKA, ELIKPLIM

SECOND CLASS HONOURS (LOWER DIVISION)
ACQUAH, AUGUSTINA

AKPABLI, EUGENE

ANANI, DANIEL KUDZO
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HOMUAME, CATHERINE ETORNAM
OBASI, VICTOR ONWUKA

PASS
AWUITOR, SELORM

HND BANKING AND FINANCE

FIRST CLASS HONOURS
AGBOKA, JULIET XORSE
GAGLOZU, VENNIS DOE
SENANU, DELA KOFI

SECOND CLASS HONOURS (UPPER DIVISION)
AFANU, GODWIN KOFI
AHETO, JULIUS KWAME
ASUMAH, TIMOTHY

AYIVOR, EBENEZER

EDUDZI, OSCAR

GEMEGAH, LUCKY
GERALDO, DE LIMA JUDE
GOLODO, ISAIAH

OCANSEY, MATILDA KORKOR
PATAMIA, RUTH

SECOND CLASS HONOURS (LOWER DIVISION)
LUMOR, JULIANA
SEVATO, CYNTHIA

HND MARKETING

FIRST CLASS HONOURS
LEKPOR, DANIEL
LUTTERODT, PORTIA ELIKEM

SECOND CLASS HONOURS (UPPER DIVISION)
ACQUAH, JULIET AFI

AGBO, NOBLE KWESI

AKAKPO, DANIEL ARTHUR
AKAMAH, GILBERTINE

AKORLI, ABIGAIL MAWUKOANYA
ATSU, ELIOT KWABLA

DOGBEY, DIVINE MAWUNYEFIA
DUNYO, RIGHTEOUS

DZANKU, ELLIOT

ESSON, EMMANUEL

GAKPO, BEAUTY

GYAMERAH, DERRICK ELORM
KOPPOE, GEORGETTE NAA
MARTINS, PRISCILLA
MAWUFEMOR, ETHEL

MENSAH, TRACY ATEYI DIAMOND
SEDDOH, LINDA

SEMEY, PRECIOUS

TSRIBI, DAVID

VIGAH, ALICE AFI
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SECOND CLASS HONOURS (LOWER DIVISION)
AYIM, REBECCA

AZIABU, EDMUND YAW

KOOMSON, NKETIA SENIOR

HND PURCHASING AND SUPPLY

FIRST CLASS HONOURS

AHORLU, PEPERTUAL MAWUPHEMO
AMANIE, ALBERTA

AMEDZAH, DICKSON

DEI, EDMUND KWAME

HABLU, CYNTHIA SIKA

KPELI, SAVIOUR

NUBUOR, JUSTICE TETTEH
SEBEWU, FREDA

TORMETSI, CHRISTIAN

SECOND CLASS HONOURS (UPPER DIVISION)
ADDO, NEAT KORBLA

ADJAHO, FRANCIS

ADRAKU, DENNIS KWAME

ADZAKRO, HENRIETTA

ADZRAKU, HANNAH SEDEM
AFORDOANYI, SHELTER SITSOFE ABLA
AGBANYO, MCANTHONY GODSWAY
AHIABU, GIDEON

AHIAKE, ELIZABETH

AJIBAYE, SHUKURA ARAMIDE
AMEDOME, ANGELA MAKAFUI
AMUZU, DEBORAH EDINAM

ASAFO, NOBLE

ATIVOR, SAMUEL TOME

AVOKA, AWINPOKA HELENA
AVORTRI, FESTUS PETER
BEN-ATTAH, FRANCISCA

BOATENG, ELVIS KUDZO

DEMASIWO, PRECIOUS

FIAKPUI, GABRIEL AMENYO
FRIMPONG, CHRISTONI KWASI

FYNN, DION KUKUA

GAH, ISAAC

KLUTSE, DESMOND

KPEGBE, EMMANUEL KWASI
MENSAH, ESTHER AKUA

NEDJOH, ISAAC

NJOKU, SOROCHI MIRACLE
NUWORDU, AUGUSTINA AKORFA
OSUMANU, ABIDATA

SOWATEY, MABEL SENA

SUKAH, PATRICIA MAWUSI

TAY, CRYSTAL RACHAEL ENYONAM AWO
TIJANI, KUDIRAT

TOGOBO AGBETI, EMMANUEL SEDEM
TUNA, JENNIFER

WILLIAMS, RICHELL

SECOND CLASS HONOURS (LOWER DIVISION)
ADIKA, MARK

ALIFO, GODMAN ELORM

DAMALIE, SAVIOUR

DANSO, DORIS AFUA
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DEKU, FOSTER

DZANI, VICTORIA

DZIKUNU, CHRISTIAN KOFI
EDEKOR, EDITH AFUA
KUGBLENU, COLLINS
LANGDON, BERTREND
MAKUMATOR, SAVIOUR DELA
TEINOR, GIFTY OFORIWAA
DANAAH, STANLEY ZINTIERE

HND SECRETARYSHIP AND MANAGEMENT

STUDIES

FIRST CLASS HONOURS
AMEZA, FAKOR

ASHITEY, CLARA KORKOR
BOAHEMAA, YAA

DIKRO, BENEDICT

SECOND CLASS HONOURS (UPPER DIVISION)

ADADZI, PRISCILLA

AGBESI, EDWINCE YAYRA
AGBOTOME, LILY

AKAOLISA, FORTUNE

AMEDI, EVELYN
AMOAFRO-KORANTENG, KELVIN
ANNORBEA, PRECIOUS
APPIAH, ELIZABETH
ASHIAGBOR, JOSEPHINE
ATIVOR, AGNES

AWUDI, ELIZABETH DELALI
DODOYE, SARAPHINE PERFECT
DORVI, RACHAEL MANSAH
DZONYETSI, WISDOM MAWUNYO
FIN, ANITA APOGBIRE

FUTAGBI, LUCY MANA

GAKOI, MARLENE NAFISATA
GOTAH, BRIDGET ETORNAM
KATAH, THERESAH AMOANIMAA
KOOMSON, PAULINA AMA
KPODO, YAYRA

LEGBEDZE, EDUDZI

MAWUNU, MIRIAM
MOHAMMED, SADIA
MORRISON, EWOENAM JESSICA
NANEMEH, IRENE ENYONAM
NUMADO, PRISCILLA AKORFA
NUTSUGAH, CHARLOTTE
NYABU, THERESAH ABLAH
NYAUNU, GIFTY OKLEKIE

OKAI, ANTOINETTE WORLANYO
SABADU, VIDA YAWA

SECOND CLASS HONOURS (LOWER DIVISION)

ACHIAYAO, CONSTANCE
AHORSU, EDEM

AMOUSSOU-GUENOU, ELIKA LIOUNOUDAKIS

AZIADOUVOR, TRACY DELA
BLIDO, GLORIA

BUAMI, PRECIOUS
DZAWUI, AGATHA
DZEGBLA, FELIX

EWE, PRISCILLA
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INORKPOR, PATRICIA
KAKRABA, BERTHA ENYONAM
KUMI, JULIUS DZIDEFO
QUARSHIE, PATIENCE DOE
TAY, VIVIAN DZIDULA

URI, MILLICENT KEMI
YEBOAH, GIFTY APPAH

PASS
GBEKU, SHADRACH
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FACULTY OF APPLIED
SCIENCES & TECHNOLOGY

—— GRADUANDS PASS LIST ——



BTECH AGRO ENTERPRISE DEVELOPMENT

FIRST CLASS HONOURS
ASAMANI, EMMANUEL BOATENG
FIAWORNU, ROBERT

GAKPO, JAMES

HOETU, SOPHIA YAWA
JOHNSON, SEDEM

NTIRIWAAH, VERA TAKYI
THOMPSON, ELLEN GENEVIEVE

SECOND CLASS HONOURS (UPPER DIVISION)
AGBODZA, FERGUSON KWADZ0

AYORNU, WISDOM EDEM

EGOH, PATRICIA

SEDUAH, OLIVIA ENYONAM

SENYOH, SOLOMON

SUNU, SEDINAM

SECOND CLASS HONOURS (LOWER DIVISION)
ADDAI, ELIZABETH

BTECH COMPUTER SCIENCE

FIRST CLASS HONOURS

ADAMU, USMAN

KABANDA, MICHAEL KPANTI
LETSU, EMMANUEL JOE

OFORKA, VICTOR CHUKWUEMERIE
WOVENU, DZINELI SAMPSON

SECOND CLASS HONOURS (UPPER DIVISION)
CANDIDATE'S NAME

ACOLATSE, MICHEL COLUMBUS
AGBO, JOINICE DZIDZOR ADJO
AKATOR, HUMPHREY

ALFASSA, ELODIA MAIMOUNA
AMEGBOE, ERIC SENAM

ASAFO, PIUS ENYAM EDEM
BONUEDI, XORSE WISDOM
DANKWA, NATHANIEL AGYAPONG
DUMAKOR, EDMUND MAKAFUI
DZANI, NICHOLAS

DZIKUNU, DANIEL

FIIANU, LENIX AARON

13HEFLIDE, JUSTICE

KYEI, KELVIN

MARTEY, GIDEON

NANOR, EBENEZER SENYO

NTI, RICHMOND BOAKYE-YIADOM
SELORMEY, MAWUKO HUBERT
TETTEVIA, SEFAKOR SONIDHI
TSYOKPLO, IVAN

YEVUYIBOR, CARLOS ATSU

SECOND CLASS HONOURS (LOWER DIVISION)
AGBOADO, ARNOLD JORDAN
BONUEDIE-AGBELI, BESAH

GABOR, MICHAEL

MBABIE, CHRISTIAN

NYARKO, EDWIN
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BTECH FOOD TECHNOLOGY

SECOND CLASS HONOURS (LOWER DIVISION)
ATTOR, FERRY

AYETOR, AGNES

BAKITA, DONHA PRINCIA KOUMBA

BOAKYE, PRECIOUS AKOSUA

DUSI, ABIGAIL ELIZABETH

GLOVER-TAY, OPHELIA ESINAM

QUARSHIE, LYDIA

SERI, KEVIN

SYLVANUS, BLESSING ANNA

VITTOR-QUAQ, PAULINE-GABRIELLA EDUWODZI
YEBOAA, RABI

THIRD CLASS
ASHIABI, MAVIS AKU

BTECH HOSPITALITY MANAGEMENT

FIRST CLASS HONOURS
ADJETEY, JANET ATSWEI
AGBENYO, MAGDALENE SEFAKOR AFUA
AGBOGLI, GRACE ADORKOR
AGYEMAN, DUAH NANCY
AHIABU, BEATRICE XOESE
AKPETOR, DEBORAH
ANYANTSON, SANDRA AKPEDZE
ATTIKESSE, HEARTWILL KLENAM
AVEDZI, VERONICA
DOAMEKPOR, SESI

DONKOR, ABIGAIL

DONKOR, FELICITY MAWUNYA
DZEKETEY, REJOICE ETORNAM
ESHUN, BEATRICE

HALIGAH, JENNIFER

KASSA, HARRIET AKU

KLAH, GLORIA

KPEGLO, ALBERT

KPENU, VICTORIA

KWAKUYI, PATIENCE ENYONAM
OTIBU, CHARITY

TAGOE, JENNIFER NAA AYELEY
TETTEH, EVA AKU

SECOND CLASS HONOURS (UPPER DIVISION)
ACKAH, BLESS

ADOKUMAH, HELLEN

ADRAH, PATIENCE

ADZIMAH, FAITH

ADZRAGO, ESENAM YAWA

AFETI, FAUSTINE

AFETORGBOR, ERNESTINA BLESS
AGBEDANU, GODSWAY

AGUDEY, MABEL

AMELORKU, PRECIOUS AMA ENAM
AMETOR, MAVIS ENYONAM
AMEZUGBE, FELICIA AMA
ARTHUR, MIRIAM EFUA

ATILADE, PATIENCE MAWUFEMOR
ATITSOGBUI, SAMUEL KODZOTSE
ATSU, RITA EDEM

ATTAH, AGBEME THELMA
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ATTIKPOE, PRAISE SEFAKOR
AZORNU, JESSICA SELASE
BAIDOO, CHARLOTTE

BANSAH, FLORENCE

BINBIME, ELIZABETH NSANYAN
BONUEDIE, PRISCILLA SEFAKOR
BOTSI, PRISCILLA

BUAMAH, MERCY

DATSA, ESENAM AFI

DOGBEVI, ELIZABETH

DOMPEY, JOAN

DUGAH, HAPPY AKOS

DZAH, JOAN ASEYE

DZAH, PRISCILLA YESUTOR ABLA
DZRAMADO, AKPENE

EFFAH, MERCY DANSOA
GBEKOR, EYRAM

HANYABUI, STEPHANIE EYRAM
JADDEY, DORCAS

KANKAM, AUGUSTINA

KANYI, VIVIAN MAWUFEMOR
KEH, EUNICE

KOKOTI, IRENE TONYELI
KORDORWU, SARAH

KORDZO, AMY ELIKPLIM
KUGBLENU, SUZzZY

KUMORDZI, LOUISA AFI EYRAM
KWABLA, HELINA
LAKPATSA-AYITTEY, MAWUNYO
MORTOTSI, CONFIDENCE JOSEPHINE
MUSTAPHA, AMISHAWU
NYAMADI, MONICA REMEMBER
50SABUTEY, ADELAIDE FAFALI
OWUSU, RICHMOND KWABENA
QUARSHIE, PROMISE

QUARTEY, ANGELA NAA KWAKOR
SATEH, JOYCE SEDINAM
SOWADA, JOAN AFI

TSIGBEY, GLORIA ESENAM
WEFUM, SERAPHINE ELIKE
WINFUL, NANA AHINFUA

SECOND CLASS HONOURS (LOWER DIVISION)
ABUSSAH, CHRISTIANA

ADDOR, MIRIAM SELASE

ADRAH, DELALI

ADUKO, GLADYS AKOLGMAH
ADU-POKU, JESSICA

AGANYA, LINDA AWOENAM ADZOA
AGBEKO, MARGARET

AKWENSI, RENATE EUNIA

AMEKU, CINDERELLA

ASASE, MANUEL

DICK, ALPHONSINE NADOUVI
DORBU, HENRIETTA

FIA, EVELYN ESI

FUGAH, JANE

GEFIA, CHARLES BENEDICT
HORMEKU, AGNES AKPENE

KROTI, SETUTSINAM ELGA
KUMAH, DZIEDZORM ADZO
LAWSON, LYDIA ANNE

THIRD CLASS
DZIKUNU, ROSINA YORM
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BTECH INFORMATION AND
COMMUNICATION TECHNOLOGY

FIRST CLASS HONOURS

ASSASEY, VANESSA PEACE
ATSYATSYA, SAMUEL MAWUENYEGA
GODSON, FAVOUR

OWUSU, ROCKSON

SECOND CLASS HONOURS (UPPER DIVISION)
ABOFUOR, ELI

AFANGBEDJI, KEKLELI

AGBEKO, SAMUEL SELASSIE
AGBENORLAWODUGAH, CONSTANTINE YAYRA
AGBENYADZI, WALTER

AHORLU, NOBLE

AKOTO, ERNEST

ANKRAH, EMMANUEL

ATISU, SUSANA ZANETOR

BAKAH, EMMANUEL

DAKE, LAWRENCE DELA

DEH, FIDELIA

EDOR, IGNATUS

GEFU, PROSPER

GYAMFI, HARRY ASARE

HALIDU, ABDUL MAJEED IBRAHIM
HATEKA, BRIGHT KOFFIE
HUNLEDE, AMAKOE LUC-MARVIN
KENGBOR, BERNARD

KLUTSEY, MCDERRICK KWAKU
KPATABUI, JOHNSON MAWUNA
LOMOTEY, TEMPLE SHELEMIAH
MIFETU, ELIKEM

NYARKOH, RICHMOND ANNAN
OHENE, STEPHEN

OKYERE, PROSPER

OPOKU, JAMIN KWAME

SEGBE, EMMANUEL KWAME
SEKE, PETER

SETUGAH, ISRAEL

SITTY COLLINS WOELINAM
SOKPOE, FREDERICK

TAY, AARON MAWULI

SECOND CLASS HONOURS (LOWER DIVISION)
ABOR, ISAAC

ADDAE, SAMUEL SELINAM
ADINKRAH, RAPHAEL SEFAKOR
AFEDO, DESMOND

AFORMALEY, WISDOM OPOKU
AGBESI, GODSWAY KWADZ0
AGBEVE, DANIEL

AIKINS, JESSICA

AKPABLI, MAWUFEMOR

ALAYI, MAC-ANTHONY

AMENYAH, GILBERT TERRY KOMLA
ANKUTSE, EDWIN WONDER
ANLOADEY, SHELTER KOFI

ANNOR, NICHOLAS TETTEY-TSU
ANTHONY, ISABELLA KAFUI ADZO
APLADEY, FAVOUR

ARYEETEY, KOBBY NIl ARMAH
ASIMAH, DESMOND EDEM
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ASIXORNU, EDUDZI GODWIN
ATTIOGBE, MATHIAS YAO
AWITTOR, HAYFORD COBBY ELIKEM
BADU, KORDA ANYASOR
DADDYLEE, DARLINGTON
DARKEY, NOAH

DARKEY, RAYMOND

DZAH, MARTIN

EKPE, FREDERICK
ELEMAWUSI, KEZIAH

FIAMOR, JOSHUA

GADAGOE, PIOUS

GBEDDY, PRUDENCE DELADEM
GBEDEMAH, COUNSELLOR
GORLEKU, EMMANUEL
HOTOR, EMMANUEL

JONAH, MIRACLE

KLOMEGAH, LEO

KPELAFIA, TAWFIK HIDIR
KPORTO, COMFORT AKUSIKA
KREPONI, PROSPER

LIGIH, ETORNAM

NOAGBE, ELORM KWASI
NYAGORME, FRANCIS YAO
OSMAN, KHALID RAZAK
RAPHAEL, ASANTE KWAKU
SARFORO, THEOPHILUS ADU
TAWIAH, COURAGE

WOHOYIE, GIDEON
WOTORDZOR, PROSPER KWAMI KOENYA

THIRD CLASS

ABOAGYE, MARVIN RICHARD
AGBESI, BLESS KWAME

AIDOO, EMMANUEL JUNIOR AIDOO, KELVIN
AKACHUKWU, VICTOR MIRACLE
ASHIAGBOR, ABRAHAM
DAGOJO, IVY KHAKI

DAKE, BISMARK

DEROY, PAUL EURECS DUNSTAN
KPANAZO, GODWIN

KPORTUFE, DERRICK

MELIBA, VITUS EYRAM
MULLINGS, MARK SAKYIAMA
OBENG, ERIC

OSAE-AWUKU, THEOPHILUS
VAVA, BILL EDEM

WAKLATSI, DANIEL DOE

PASS

DAGADU, MATILDA GINA
SULEMAN, ZAINAB ADEBUKOLA
TORKU, RICHARD GANYO
ZIDDAH, SEDI
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BSC STATISTICS AND FINANCE

FIRST CLASS HONOURS
AWUNYO, VENERANDA DOPUI
KOMLA, MANASSEH
QUANSAH, KOFI ANNAN

SECOND CLASS HONOURS (UPPER DIVISION)

AGBO, ELIZABETH SELASE
BOTCHWAY, JUSTICE WILLIAM
GYASI, STEPHEN KWABENA
SEMAXAH, ISRAEL

SECOND CLASS HONOURS ( LOWER DIVISION)

AGBENYO, CHRISTIANA APOMAH
GBAFA, THELMA DZIFA YAYA
KUMAH, BLESSING FAITH
MLEDERANA, EYRAM

THIRD CLASS
DOGBE, MAXWELL MAWULI

BTECH TOURISM, LEISURE AND EVENT
MANAGEMENT

FIRST CLASS HONOURS
DOKU, LAURA

SECOND CLASS HONOURS (UPPER DIVISION)
GENESIS, ENYINNAYA JENEFA
WETSI, LYDIA AFI

SECOND CLASS HONOURS (LOWER DIVISION)
AGBAVOR, BRIGHT
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FACULTY OF
APPLIED

SCIENCES &
TECHNOLOGY -
HND

HND AGRO ENTERPRISE DEVELOPMENT

FIRST CLASS HONOURS
SETUGAH, CEPHAS KWAMI
TEKPOR, DELIGHT

SECOND CLASS HONOURS (UPPER DIVISION)
DIFONU, MICHAEL KWASI

DOH, MAKAFUI

FIAGBEDZI, EMMANUEL KWABLA

SOGBEY, RAPHAEL

SECOND CLASS HONOURS (LOWER DIVISION)
NUGBLE, HELMUT ROGER

PASS
KUGBLENU, WISDOM

HND COMPUTER SCIENCE

FIRST CLASS HONOURS
DANSU, PHILBERT

SECOND CLASS HONOURS (UPPER DIVISION)
AMELI-AHORLU, LINDA
ATITSOGBE, KINGSLEY

BOADU, SAMUEL OKYERE
DARTEY, EMMANUEL

DEH, SELORM KOJO

GBEKLEY, RUTH SELORM
KABUTEY, EMMANUEL TETTEH
KUNNEH, FELIX

MENSAH, DANIEL FRETAS MORTI
MONYO, ELIKPLIM

OSEl, MAXI KWAME ASANTE
PAPPOE, VERA NAA AKUSHIKA
SEADZI, VINCENTIA DZIDZOR
TSYEWU, HEARTWILL

SECOND CLASS HONOURS (LOWER DIVISION)
AGBEKO, EDWARD KWAME

AZAFOKPE, FELIX

BANSAH, GEORGE

DZAKPASU, CALEB MAWUTA

FRANCIS, JOSHUA SOMTOCHUKWU

KWAME, ALFRED YAO
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OFODUM, FAVOUR IKECHUKWU
OWUSU, COURAGE
SEDOAMEM, JOSEPH SELASI KWASI

PASS

EGBAYELO, EMMANUEL
SEDZRO, LAWRENCE KWABLA
TSIFODZE, WILSON MAWULI

HND FOOD TECHNOLOGY

FIRST CLASS HONOURS

AMELLEY, PEACE AKOSUA

AMOAFO, DORCAS

KASSA, ELVIRE BLANDINE AMI

KPODO, BERTHA

KUVESO, EWOENAM ABLA

MENSAH, RUTH YAA
NORMANYO-GRIVES, BUBUNE EHORNAM

SECOND CLASS HONOURS (UPPER DIVISION)
AGBI, MAWUSI

AHALIVOR, MIRIAM

AJIBOLA, JULIANA

AKUAKU, DAVID TEYE

ASARE, OBERIMA NANA KOFI
AWUKUTSE, ALBERTHA
DZIWORNU, BRIDGET AMA
DABI, DOROTHY MAWUMENYO
DZAKPASU, PRISCILLA SEFAKOR
FOLI, ROSEMARY

GBOLAGADE, VICTORIA

KABU, HANNAH POMEYIE
KPORDZRO, MATHEW KWASI
LARTEY, MAXWELL

NYAWAH, MABEL VENUNYE
OKAI, OPHELIA DEEDE

TAWIAH, FELICIA

USMAN, RAKIA ADNOR

SECOND CLASS HONOURS (LOWER DIVISION)
ALIADO, DAINA SELASI

KWAME, GODWIN

NACHIEM, CELESTINE

OKRONIPAH, PATIENCE SERWAA

PASS
KPOSU, EUNICE EYIRAM

HND HOTEL, CATERING AND
INSTITUTIONAL MANAGEMENT

FIRST CLASS HONOURS
ABOYO, PATIENCE DZIEDZORM
AGBENOR, RICHARD

AHAZE, OPHELIA REBECCA
ARYEE, DORINDA NAA MOMOH
ASAMOAH, GIFTY AKOS
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ASANTE, NAOMI ASANTEWAA
BULLEY, EMMANUELLA
DORDOE, MILLICENT SEMEFA
DOTSE, CYNTHIA SEYRAM
GAVOR, BRIDGET

KOKA, JANE YAWA

MAKUBU, ELIJAH WUBORATI
MUSAH, KHADIJATU
NAKOJAH, SARAH

PARCOOH, REJOICE

SIANA, CELESTIAL

TABO, BRIGHT SITSOFE
TAMAKLOE, ANITA SELASSIE

SECOND CLASS HONOURS (UPPER DIVISION)
ADISU, VERONICA ADZO
AKPESE, BELIEVE AKU
AKYEMFORI, JOYCELYN
AMEGASHITSI, PATIENCE
AMOO-DOTSE, THERESAH LADYFY
ASAMOAH, THERESAH AKOS
AWUDI, MABEL PAMELA
BANING, RUTH KORANTEMAA
BEDZO, SERAPHINE

BONNY, ABIGAIL

BOSOKA, MARY

COFFIE, GRACE AMA
DARKEY, BLESSING YAYRA
DAWU, CARINE DOE
DONKOR, ABIGAIL

DOVI, EBENEZER KWAME
DZAMPEH, CELESTINE
DZEPE, FRANCISCA AKU
EFU, ERICA

GATI, MARY

KUGBEY, PRECIOUS
KUMEDZRO, BEATRICE AGALI
KUMEKO, PRINCILLA
NYARKO, REGINA DELALI
OKYERE, HANNAH
OSAZUWA, GIFT KEMI
SALLAH, WILHEMINA ENAM
SHIGBADI, PERFECT

SOWU, DOREEN AKOSUA
TETTEH, ESTHER AKUA
TSIGBE, DOREEN DELASE
TUPRAH, PORTIA ESINAM

SECOND CLASS HONOURS (LOWER DIVISION)
ADZAKRO, EDNA AWENAM
AKUSSAH, EURICA DZIGBORDI
AMENUVOR, FORTUNE
AMEVOR, PRAISE

ANIEWU, BRIDGET DZIGBORDI
ANYIGLAH, GIFTY ABENA
AYEBIATA-APURI, CECELIA
DZADAKEY, EMELIA
EZU-MISHIWO, ELLEN EFANAM
KYEI, BOATENG PRISCILLA
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HND INFORMATION AND
COMMUNICATION TECHNOLOGY

FIRST CLASS HONOURS
ABDULAI, KASSIM JUNIOR
ADJOVU, STEPHEN KWEKU
AKAKPO, BLESS KOMLA
EKEADZI, EMMANUEL
NARTEY, CHARLES BADU
TAKYI, MICHAEL ELORM
WOVENU, GODWIN KOFI
ZUMARI, ABDUL-MAJEED

SECOND CLASS HONOURS (UPPER DIVISION)
ADETOR, JOANA

ADODOADZI, VICTORIA ASI
AGBABIAKA, DEBORAH ADEBISI
AGBAVOR, PERCY MAKADEM
AKABA-KUDO, MELIKPLIWO JOSEPHINE AFUA
AKATI, WINFRED

AMENYEDZI, SAVIOUR SELASI
AMETORDZI, ROSEMOND

AMON, DICKSON

ANKU, GODFRED

ASAH, DARLINGTON ANGUAH KWAKU
BILINJUNI, ERNEST MBAWALBI
DUSHIE, EUGENE FIADUFE

GBETTOR, JACOB AMANORTEY

GELI, GLORIA

GUMAH, MICHAEL JUNIOR
HOTORWODZE, EYRAM
KUEBUTORNYE, JULIUS EDEM

NYAKU, GIFTY

PEPRAH, EDMOND

WALTON, ANNABELLA

YEBOAH, PRINCE OFORI

ACKORLIE, PRINCE CHRISLAND

ADAM, JAMAL

AGBI, HERMAN YAW

AGBO, COLLINS

AGBOGBO, YORM KOMLA
AHIAMADIAH, MARTIN KUDZO ESIAONAM
AKAAWEENDI, MAVIS ASUMPOBIL
AKAKPO, RUBEN

AKORLI, DIVINE

AKORLOR, SEYRAM

ALLEY, ENOCH

AMEGASHIE, PROSPER WILLBERFORCE
AMEGASHIE, RAPHAEL BENJAMIN
AMENYOGBELE, DANIEL

AMIDU, ISSAH

AMUZU, GIFTY

APPIAH-SAKABUTU, FLORENCE LAVANDER
ARTHUR, RUDOLF ABEIKU KWABO
ATIEMO, RICHARD

ATSU, KAFUI KORSHI

AYAH, FELICIA EFUA

AYINAH, REJOICE

AZAGLO, GLADYS

BANI, KAFUI AMA

BATSA, RICHARD YAW

DADZIE, BERNARD KOFI
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DJENE, AISHATU

DOTSE, DENNIS

DZAMEZA, DICKSON

DZANI, GODWIN YAW

EGE, ISAAC

ETIDE, SANDRA

GAGBLA, JEREMIAH

GAME